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WOMEN AND CHILD DEVELOPMENT DEPARTMENT
3nd Floor, New Administrative Building, Mantralaya. Madam Cauna Road.
Hutatma Rajgmuru Chowk, Mumbai 400 032, dated 2nd June, 2002,

NOTIFICATION
JUVENILE JUSTICE (CARE AND PRO TECTION OF CHILDRENDYACT. 2015,

No, CWC-2022 URAHM I 3. In exervise of the powers confermad by sub-secnion (£ of section 27 of the
Juvenile Justice (Care and Protection of Children) Act, 2008 (2 of 2016 wad with rule 13 of'the Maharmshia State
._lltwnilc Justive (Care and Protection of Children) Rules, 2018 and of all other powers enabling it an that behali and
0 supersession of the Goverument Notitication, Women and Child Davalopment Department, No CWC- 2008C R
SOE9) D=3, dated 07 April, 2018 the Government of Maharashtra herebyi-

(@) constimtes the Child Welfare Commuttee for the Buldana Distiet as mentionad in colinm () of'the Schadule
appendad hereto having junsdicrion Rr the arcas mentioned against it in colomn (3) of the Schadule, for
exervising the powesns and for discharging the duties conforrad on it in relation o children in need of vare and
protection under the Act and

(b) appomts Chairperson and Members mientioned aganstat i column (4) theroot on the said Conunittes | and
the appetatment of such Chanperson and members shall de for & teom mentionad against them in colwmn (3)

theroot!
R R B o Nhadule e
P8t Name of  Child | Area of Jurisdiction of | Chalrperson or  Mombers Term of |
- No | Weltare Commitiee | the Committee | appointment
' | i of Chairperson
| »or Members
L@@ W @)
S Chnld Waltare - Whoele  of  Buldana | Chairperson Three yean
| Comumittee, Buldana, | Disuet . Dr. Manoj Shankar Dange fom 2™ June,
| ' ! Shivshankar magar, Chikbali woad, | 2022
! | Buldbana, Dist- Ruldhana |
| Members i Three years
! 1) Dilip Haribhau Kaunkal fom 2™ June,
i - Layout,  Chikhali  mad,  alidis- | 2022
j ukdhana.
| ) dayashree Ajit Shinde (Jadbhaw) | Three Ve
 Ram nagar, behinde S2K garmment | from 2™ June,
- centre. Buldhana Mon. 22
'3} Varsha V. Palkar (Pethkar) Three  yoans
| Jon layour, Jambharun road, tal.dist. | from 2™ June,
! Buldbaua, 2022
| AYAdv, Anuradha Umesh Wavage, | Three years
: | Distnet Court, Buldhana fom 2™ June,
? 5 2002

By onder and w the name of the Governor ot Mahanshir,

S, L. AHIRE,
Joint Secretary to Govermment.
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Opp Hap Malang Darga Chikhli Road, BULDANA

Quiward No. MID ¢ /6 S //é 56 / 2023 Date: © 4 - /& - 202

EXPERIENCE CERTIFICATE

This is to Certify that Dr. Manoj Shankar Dange

was working as Assistant Professor on Clock Hour Basis in the Faculty
of Arts at Undergraduate level in Model Degree College, Buldana in
the academic year, 2017-2018, 2018-2019, 2019-2020, 2020-2021,
2021-2022, 2022-2023. He is working here, till the date.

Honorary Director

Model Degree College, Buldhana
~onorary Directo,
sodel Degree College ot
Ans, Science & Commerce (Con
aucted College of tne Sant Gadg:
Jaba Arravati University, Buldan.

Date : 04/10/2023
Place: Buldhana

B e
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SANT GADGE BABA AMRAYATLUNIVERSITY.

Ll g

To,
\/‘I‘llu Prineipal,
Shrl Pundlik Maharnj Mabuvidynlnyn

Nundura (Rly.), Dist, Buldana,

Mo SGBA UM a1
I)“'l_’ : l['”‘ 2 ;” :"”]l’;

! subjeet o Approval of Tenchera,,
Reference &= 1, Your letier No, SPMAZTI200 0, dated 31,0801,
2o University letter No SGBAUMIC 1 5681200 0,40.275-00-2016
3 Your letter Na, SPMIY2T3/2010, dated 31.08.2010,
4 Refer Dierctor of Higher Bdueation letter Mo, HCCI200176)7
SET/3300/10505/PRIMy- 1, dated 17,4200,

Sir,
- With reference o your above referred letter, it i to inform you that, the Hon'ble Yice
" f I " 1 v i
Chancellor is pleased o approve the appointment of the following tenchier in your colleye
-mentioned below,

Sr.No. | Name of the (encher Subjeet i Nature of the approval granied

CL | Shel B Dhore Commeree ;! Contributory (07 period) for the
by Al :I Sesgion 2006 2087 only,

2, | Ku, NS, Katore Commerce | Contributory (05 period) for the
' Sesnion 20162017 only.

.:EI.M”Sh'ri'.(')'.V.'l'uym.lc - Commerce | Contributory (07 period) for the
| ] 1 Session 2010 -2017 anly,

4, | Ku, S.A. Patil Commerce | Contributory (05 period) for the
| Bession 2006 <2017 only,

U5, Ku R Patil Commerce Contributory (05 period) for the
| Seusion 2016 2017 only,

" G.KLINR M:iﬁdl'}l‘(ur' Commerce (fcmtri'bl,z!.u'ry (05 pcric;r.i} foor the

B b’?.ﬂgln; K.S. Hirckar Vnglish { Contributory (05 period) lor the
| Session 2016 2017 only,

TR KW IM. Labase | '!'_‘Z'ng]'i;;'h | Contributory (07 neriod) for the
" Segaion 2016 2017 anly.

9, 'Shri. 8.0, Shinde | “l'iu;.;li':ah ‘ Contributory (07 period) for the
l CSession 2016 -2017 only.

I 10, | Shri. MM, Ingale | History f,':;.mril'julm‘}-' (05 period) for the
E_ ! Seusion 2016 2017 only.

1 [ "shrl M") ])nng;c — History ' Contributory (05 periad) for the
» Session 2016 2017 anly.

92| Ku RM. Mabatle ( ,Thcrrsif;lfy FC ‘ontributory (07 pertod ) for the
CSession 2016 22017 only,

T8 TR R, Deshmukh Chemistry L ( “ontributory (07 period) for the
CSession 2016 2017 only.

b O R B S Sy e ety " Contribmtory (V7 seriod; for the

& Crannad with NKEN Cranmn
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Adruinistration of
Dadra anv Nagar Haveli, U.T,,
( Directo -ate of Education )
Silv..ssa ~ 396 230

No. DE/DNH/REC.TGTs & PGT5/2017-16/§ ¢, Date :02 /12/2019

QRDER

Consequent upon recommendations of the Staff Selection Board, Dadra and
Nagar Haveli and their appointment to the post of Post Graduate Teachers / Trained
Graduate Teachers on regular basis, they are hereby posted at the schools as mentioned
against their name, until further order.

S Nameof PGT | Subject [ NameofSchool |
| 1 | AGNIHOTRI JYOTI MADAM MOHAN f _Economics _laass Silvassa (T)(EM) B
. 2 | TRUPTY VIKRAMSINH CH}\UHAN | Accountancy IGHSS Silvassa (T){(EM) i
. 3 | SINGH VANDANABINDU [ (rg. Commerce. | GHSS, DADRA (EM)
®  alsusytHomas | _English | GHSS, RAKHOLI(EM) |

EGHSS Silvassa lTHEM}{Man Wed, Fn}

% 5 SUNEEL ki | Eimskril and GHSS, Dadra {Tue, Thu, Sar]
| 6 MAURYA SANJURANI SHEOPAL | _Biology | GHSS, Silvassa (T)(EM)
7 | VARADE CHETAN SUBHASHBHAI | ser. Practice ‘GHSS RAKHOLI (EM) )
| 8 SURATIPRITAMRAIU | Sec.Practice GHss, Silvassa (T)(EM) |
| 9| ANURAG TIWARI oy English | GHSS, Silvassa (T)(HM) |
|10 RASHMISALKRAM MISHRA | Hindi | GHSS,Silvassa (T)(HM) i
| 11 SAROJ NARWARIA .| Biology | GHSS, Silvassa (T)(HM) J
12 th:i:;l;&RHNIMABEN Sanskrit | GHSS, DUDHANI ;I
§13 PRAKASH DAMUBHAI MACHHI | O-g. Commerce | GHSS, RAKHOLI ]
|14 RAVIRAJ VIKRAMSINH PARMAR | Statistics | GHsS, s, Silvassa (T)(GM) ‘
|15 MONALIG BHANDARI | statistics GHSS,DADRA
16 BIANDARIRITESHONA IHARATBHAL | PT | GHSS,KHANVEL (GM) |
JAYENDRASINH BALDEVSINH ; s _
17 sommt L |
| shvGABeN ANUBRATOIODI | Windi [ Giss iAol |
19| MOHAN SAMBHAJI $ /ANE | Marathi | GHSS, KHANVEL (MM) S
v 20 UIWALA LAXMAN SHINDE | Marathi GHSS, KHANVEL (MM) ;
‘)1 | PATILSAMADHAN TULSIRAM | _Marathi | GHSS, Silvassa (T)(MM) _ |
|22 ; SIMA RAVJI KURKUTE | Marathi  * GHSS, MANDONI B
23| DNYANESHWAR VITHTHALRAIPUT | English | GHSS, Silvassa (T)(MM)
| GHOLAP AMOL ANKUSH . English GHSS, MANDONI
| BHARAT UKHAJI SONAWANE | Sociology | GHSS, KHANVEL (MM) 1
'?e | BAUSKAR RAVINDRA DNYANDEY | Fconomics | GHSS, MANDON) - ) |
| 27 | ASHVIN VITHALRAO KURKUT Geography | GHSS, KHANVEL (MM)
.23 ; SONAWANE LAXMICHAND HIRAMAN | Geography | GHSS, MANDONI -~
|29 | PADVI VIRAJ| DHARMA | Geography | GHss, KHANVEL (MM) !
5 30| | ;:;ﬁi:ﬁ;?ﬂ SANDEEP KUMAR " Accountancy | GHSS Silvassa (T}{MM) |
lil;SUNlL DADAJI PAGAR _ 1 fsnss Silvassa (T)(MM) 1
22 | VASATKAR SHANKAR SAMPAT sychology | OHSS, KHANVEL (MM) (Mo, Wed, Fri
_{ n oL and GHSS, Mandoni (Tue, Thy, St/
SWAPNIL RAMESH PATIL _Psychology — |GHSS KHANVEL (MM)
/ﬂ Lcnauuaa\mm PANDURANG KAIT | Sociology _muss_ MANDONI
® . AR
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ALY

fst July, 2019

To.

M Dihar Sopden Matre

Nimpaon, Nowdura, Dist
Huldhany,

Maharashi

Dear Ms. Tueti
Cirevt !

On el of Vikas Sahyog Pratishthan we welcome you with us. Our organization is working for the
bettennent of the poorer communitics in Maharashtra.

W are o inform you that we tre appointing vou us a Community Coordinator for n project
‘Eaton Tudia Foundation supported Comprehensive Sehool Improvement program to promote
Mok ? Sehaals, Distriets Aledoagar for the period from 1, July 2019 to 30,4 June, 2022, This is a
projetosed contractual appainiment for the mentioned position, The broad roles, responsibilities,
propad ek listand HR Policy is enclosed for your reference. Onc-month prior notice from bath
side bommndnony Tor resignasion or lernvination of the employee.

Duriz thi period, we will pay yvou INIRL 27,0004 pom. (including 10% deduction of TDS under Section
PR e Tas A, 19613 Trved amd Communication allowance of Rs. 1200/ p.m and Rs. 550/-
Pt sy during the twonre, You will have 1o work 48 hrs, per week (Monday to Saturday-
ity = Fors) Weekly o and Publie Holidays are applicable. Related to your work coordination you
will Do wepont to My D Kl

I appuatent fetier and wims of the policies are aceeptable to you, please retum the office copy
duly g by you,

Wo b b bonand Tor a pleasant sork g relitionship,

Wi

|.<Ei>‘"oi§

£ @

G L LA
_ S 4

Mol Saivg '

Eher Creerive Ol

Faeve b the above teems of nppobntment

Skt ture: @ ! q{:

D 10 e ) 2019

Warkine togerher for 1ivelllood & Digaity of the Deprived Communities
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scop (DTE Code- 1294)
'{ mmwf‘ Apprm ed by AICTE & PCI New Delli & DTE Mumbai, Affiliated to Sant Gadge Baba Ansravati University Amravati, MSBTE Munbai

Moy sao ¥ Deulgaon Raja, Dist. Buldana - 443 204 (Maharashtra)
Mo No. 9403059000, 7720865597, 07261 232226, E-mail:- scopdeulgaonra ja2019@gmail.com

No. Date: 04 (0912049
To,

Mr. Gajanan Suryabhan Kakad
At Post. Pimpalgaon Bk, Th. Deulgaon,
Raja Dist. Buldhana,

Subject :- Appointment for the post of Clerk at Samarth College of Pharmacy,
Deulgaon Raja, Th. Deulgaon Raja, Dist. Buldhana.
This is to inform you that the Seclection Committee Constituted for the purpose of selection
i recommended your name for appointment as Clerk as per terms and conditions enclosed herewith. On
acceptance of these conditions this management is pleased to order you to report on the duties as Clerk.
Samarth College of Pharmacy, Deulgaon Raja, Tq. Deulgaon Raja, Dist. Buldana under Shri Gajanan Maharaj
Krushi & Shaikshanik Sanstha umbarkhed Tq. Deulgaon Raja, Dist. Buldana,

Encl :- Terms & Conditions,
Copy fwes to the President, Shri Gajanan Maharaj Krushi & Shaikshanik Sanstha umbarkhed for information.

Copy fwes to the Secretary, Shri Gajanan Maharaj Krushi & Shaikshanik Sanstha umbarkhed for information.
Copy fwes to the Personal file of Mr. Gajanan Suryabhan Kakad

He is requested to report this office after joining.
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VIKAS SAHYOG PRATISHTHAN

,"‘h An Alliance For Social Justice & Sustainable Development
- h‘

1* January 2022
To,

Mr. Sagar Mhasal
Al wakana,
Tal-Sangrampur,
Dist-Buldhana

Deur Sugar,

Greetings!

On behalf of Vikas Sahyog Pratishthan we welcome you to work with us. We are an organization that works for
the dignity of the disadvantaged communities in Maharashtra

We are glad 1o inform you that we are appointing you as a Cluster Coordinator for a project Hollstic Rural
Development Program (HRDP) District-Bhandara for the period from 1* January 2022 to 31" December
2024, This is o project-based appointment for the mentioned position. The broad roles, responsibilities, proposed
task list. One-month prior notice from both sides is mandatory for the resignation or termination of the employee.

During this period, we will pay you INR Rs, 15000, /-p.m. (MSPT & other deductions are applicable as
per the regulations and policies of VSP). You will have to work 48 hours per week (Monday to Saturday
daily 8 hours). Weekly off and bank holidays are applicable. Related to your work coordination you
will have to report Mr. Sandip Dhote,

Kindly affix your signature on the copy of this letter and on the organizational policy acceptance letter as a token
of your acceptance of these terms and conditions,

We look forward for pleasant working relationship.

Warm Regards,

Mohan Surve

(Chiel Executive Officer)

Signature:
Name:-

Date :-
Working together for Livelihood & Dignity of the Deprived Communitics

Administrative Office: 13/98, Unnut Nagar No. 3, MLG. Road, Near Shubari Hotel, Goregaon (W), Mumbai - 400104,
Registered Office: 15/7-A, Shravan, Plot 5-1, Nagri Niwara Parishad, Guregaon (E), Mumbai - 400 065,
Telephone: Mumbai - Mob, 9869250410, Buldhana (9960306042), Ratnagin (7588909080)

Email: mohansurve @ vspindin.org Website: www, vspindin.org
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Basix Municipal
Waste Ventures

Basix Municipal Waste Ventures Ltd.

H.0 : Surabhi Arcade, 3rd Floor, Troop Bazar, Bank Street Koti, Hyderabad- 500 001, Telangana. Tel: 040 6658 5800 /1 Fax: 040 6658 5802

O 1 Xmkm
Pay Slip for the month of April 2023
Emp Name Dnyaneshwar Pandhari Emp. No C1856
Ghule
Place Pimpri Chinchwad No of Present Days 30
Designation Project Assistant LOP 0
EPF UAN 101839427375
Earnings Amount Rs. Deductions Amount Rs.
Basic Pay 11,500 Statutory Benefits
Spl Allowances/ VDA 7,525 Employee EPF 1,800
HRA 951 Employer EPF 1,950
Statutory Benefits Professional Tax 200
Employer EPF 1,950
Annual Benefits Annual Benefits
Leave Encashment 1,098 Leave Encashment 1,098
Bonus| 1,585 Bonus 1,585
Other Benefits Other Benefits
Dress 100 Labour welfare fund 6
Labour welfare fund 6
Total Earnings (A) 24,715 Total Deductions (B) 6,639
Net Pay (A-B) 18,076

** This is a computer generated payslip and does not require signature **




AAROHIINFO

Date: 21-07-2021
To,

Chaitali Dipak Ghait
Flat No 6 Chintamani Apartment, Near Ramleela
Lawns. Jatra Hotel Adgaon Shivar Nashik 422001

Contact No.: 7387713343
OFFER LETTER

We are pleased to offer you the position of Product Service Manager on a Contract Basis. You would be attached to
Project Godavari Urban Cooperative Bank Ltd, Nashik at Nashik and would be reporting to Ramrao Vyankatrao
Shendge, Business Manager. We are all excited about the potential that you will bring to our organization.

Your monthly take home will be INR 11000/- Less 1% TDS (Net Amount INR 10890). You are required to join us latest
by 22-07-2021.

Following terms and condition.

1. JOB RESPONSIBILITIES: Your duties and responsibilities as Product Service Manager would be as instructed by your
reporting officer or you may contact to HR department.

2. EMPLOYMENT: You would be on contract basis for a period of six months from the date of appointment. The
contract period is expendable at the discretion of Management until it is satisfied by reference to your work and
conduct during the contract period. You shall be deemed to be on contract until a letter of confirmation in writing is
Issued to you,

3. RESIGNATION/ TERMINATION: During the period of contract period the company may terminate your services on
24 hours’ notice without assigning any reason. You can also give a notice of 3 month, should you choose to resign
during the period of contracts. After being confirmed, the company can terminate your services without assigning any
reason, by giving one-month notice or salary in lieu and vice versa,

Customer Service Representative and Product Service Manager notice period would be 45 days and for all other
positions notice period would be 3 months.

Employees who leave the organization or are terminated by the organization within one month of their joining by any
reason, will not get any compensation for the days they have worked.

In future if you are CPC (Counter Party Check) and TPA (Third Party Agreement) report we found negative then
organization keep the rights to terminate employee on immediate basis and employee not able to claim any
remuneration from organization.

4. PERFOMANCE EVALUATION — INCREMENT: Annual increment will depend upon your consistent performance and
will not be a matter of right. The company reserves the right to grant or withhold annual increment as it may deem fit.

And your variable pay will be defined to you by your reporting officer.

5. TRAVEL POLICY: You would be governed by several rules framed in this regard when travelling on company’s work
locally or out of station,

6. TRANSEER: Your services are transferable to any other place/department/branch/office etc. as existing at the time
of transfer.
Aarohiinfo FI Management Limited

2nd Floor, "B" wing, Dnyaneshwar CHS, Opp Shankar Maharaj Math, Pune Satara Road, Dhankawadi|, Pune-411043
Emall : info@aarohiinfo.com




AAROHIINFO
7. NON-DISCLOSURE AGREEMENT: Any employee should not disclose the confidential information of the arganization
and clients with anybody outside the organization within and after the service tenure. Any deed by employee using
his/her or somebody else’s system/workplace which may lead ta damages/legal implication, any liability arising out of
such deeds will be borne by the employee himself/herself.

8. JURISDCITION: In case of any dispute, the court in city of “Pune” will have the jurisdiction.

9. LEAVE POLICY: You would be governed by the scheme, rules and regulation relating to leaves, conduct, Discipline
etc. that is applicable from time to time to the employees. Leave is not a right nut a privilege granted on merit and
discretion of the Management. (For Contract Employees: Employees can take one paid leave per month.)

10. OTHER: Since you are purely working for contract basis you would not entalled for benefits like PF, ESIC, Leaves
and Leave Travel Allowance and if you left the job within one month from DOJ, you would be not able to claim salary,
incentive or any other type of remuneration.

11. ABSENCE OR UNAUTHORIED LEAVE: Unauthorized leave of absence for continuous period of 2 days would make
you lose your lien in the service, and you would be considered to have absconded. Your service of your own accord
and the same shall be automatically come to an end without any notice or intimation to you,

12. TAX DEDUCTION AT SOURCE: The remuneration, reimbursement or any other payment/ allowances paid to you
would be subject of deduction of Income Tax and other law or Government regulation in force from time to time,

If the above terms and conditions are acceptable to you, please as acknowledgement and submit the same along with
the recruitment papers.

Yours truly,

For Aarohiinfo FI Management Limited

Authorized Signatory

VERNACULAR DECLARATION:

That | have read out and explained in vernacular language (Marathi) the terms and condition of the agreement and all
other documents signed by me.

Signature: Place:

Name of Employee: Date:

Aarohiinfo FI Management Limited

2nd Floor, "B" wing, Dnyaneshwar CHS, Opp Shankar Maharaj Math, Pune Satara Road, Dhankawadi, Pune-411043
Emall : info@aarohiinfo.com
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Mr Sublsash Develand Charve

Mase Kals Mahavideataya Chiklii Road Sundarkbed
Teshil Budhsis

- 44300

Empiayna No: 1542067

Dear Me Subdissh Davediard Chivve
Suty Extension of conlmel

Fusthar 1o our work assignmant iatter datad, 18 Jan 2019 we are peased 1o inform yau that with affect fram 149 Sep
022 your conliact his been edended uwp o 16 Aug 2023

Maase indicata your accaptance of tha above [orms by signing and returning the duplicate copy to ROPS
Team, Sangalam Addmss mantioned belaw

Ad ol lerns snd contitiony remaln unchanged

Yours sincarply,
For Taambease Services Limited

r
”
Sipristizre ang date

Mthorized Signstory) | Mame: Sushisn Davehand Charva
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Chalrman and Managing Trustee
Dr. Sunil Suhas Selomon

Assotiate Professor (n Medicine - Johm Hopidns Un ty School of Med , USA

Trustees

Dr, MK Mani Mr, Kartar Singh Dr, SP Thyagarajan

Chief Nephrologist  Director, International Redations  Professor of Eminence snd Dean (Research)
Apolic Hospltals SAM University, S0} Ramachandrs lostitute of Higher

YRQ C Chennal Chennal Education and Besentch, Chennal
RG.CARE

Chlef Operating Offlcer  Chlef Program Officer & Research Administrator
WWW.yI’gCﬂfQ.OI’g Mr, AK Srikrishnan Mr. AK Canesh

SC/YRG/22-28/P2107

September 05, 2022

Mr. Vishal S8akharam Nhavakar

32

Near water tank

BODWAD, muktai nagar, jalgaon-425306
Maharashtra

YRG CODE: P2107

SERVICE CERTIFICATE
Dear Mr. Vishal Sakharam Nhavakar,

The following extract from the HR records of the Foundation serves as your service
certificate and relieving order.

Employee Name Mr, Vishal Sakharam Nhavakar
Employee ID P2107

Designation Administration coordinator
Nature of Engagement Full Term Employee

Date of Joining March 16, 2022

Date Relieved September 05, 2022

Last CTC Drawn %20,000.00 (Per Month)

We confirm that you were relieved after the closing hours on SBeptember 05, 2022 as per
your request. There are no dues to the Foundation.,

We thank you for your service and wish you all the very best in your future endeavors.

Yours Sincerely,

Py

Ravi Nandyala
Head -« Human Resource

YR Galtonde Centre for AIDS Research and Education | YR Galtonde Medical, Educatisnal and Research Foundation
Reg. Office: 34, East Street, Kilpauk Garden Colony, Chennal 600010 P; +9 44 2836 3200 E: Infoltyrgeare.o {5}
Admin, Office; 58, ALSA Crescent, ALSA Gardens, Gilchrlst Avenue, Harrington Read, Chetput, Chennal 0003

Registered charitable trust # 190/85 Reglstration # 075900420 under FCRA 2010, Donations eligible for tax exem ption u/s BOG of Income Tax Act



Pay Siin for tha month of Saptemhar 2022

Emp No : 2238400 14 Apr 1093
Namo '$ SAGAR RAMESH ITKHEDE 15 Oct 2021
PFNo : BO/BNG/0035224/000/6352656 : ANMPLS4T4R
Bank Acc No 231377599613 ' INEFT

UAN Number 2 mnm : SBIN0001052
LoP 10 : PROCUREMENT
HREAR DAYS ;188 L iy
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Teamlease
Putting India to Work

Date: 28 Sep 2022
Salary Revision Letter

Mr Chandrashekhar Ugalkar
Post Rudhana

SangrampurBuldhana 443402
Employee No: 1768903
Dear Mr Chandrashekhar Ugalkar

Further to our Appointment Lelter dated 17 Dec 2019 issued to you, we herein inform you that your salary siructure
stands revised with effect from 01 Sep 2022; The break-up of your revised compensation will be as per the Annexure
attached herein.

Please indicate your acceptance of the above terms by signing and returning the duplicate copy to ROPS
Team,Bangalore Address mentioned below;

All other Terms and conditions remain unchanged,

Yours Sincerely, _ _
For TEAMLEASE SERVICES LIMITED

Signature and date:
(Authorized Signatory) Name: CHANDRASHEKHAR UGALKAR
**This v » system genensted do 1. Any unsithorized use; discloure, dissemination, or copying of this d t s atrietly prolebited and may be unlawful.**

Doc D : T

TeamLease Services Limited , CIN No. L74140KA2000PLC118395
Ascent Building , # 77, Kotamsagala lncustital Layout, Jyothi Nivas College Road, Koramangals , Bangalore- 560095,
Ph 1 (91-80) 33002345, Fax : (91.80) 33243001 www.teamlesse.com
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TeamLease
Putting India to Work
Salary Annexure
Employee No: 1768803
Particulars Amounts
Basic 12662
House Rent
Allowance 849
|_Conveyance 3000
Employer PF
Coniribution 1800
ESIC - Employer 488
Mobile Allowance 300
| Statutory Bonus 1080
TotalAmount 20279 =
Amount In Words Twenly Thousand Two Hundred Seventy Nine
rupees
Net Pay Annexure
EARNINGS Amount]
Basic 12062
House Rent Allowance 649
Conveyance 3000
Mobile Allowance 300
Statutory Bonus 1080
Gross Earnings 17991
DEDUCTIONS * Amount|
Employee ES| 113
Employea PF__ 1800
|_Professional Tax 200
Total Deduction 2113
Not Salary 16878

Travel Reimbursement maximum up lo Rs /- pm, _
* Income-tax deductions, if applicable, will be as per the Income-Tax Act, 1961

** Annual components (like LTA, Medical Reimbursement) would be payable on claims and will be considered for
exemption under Income Tax subject to receipt of valid bills for the Financial Year If applicable

Note 1 : This statement Is only for the purpose of Information and s lllusirative In nature

Note 2 : If the assoclate was under ESIC bracket and the ESIC contrlbution done earller, the ESIC contribution
will continue to deduct till the end of contribution period even though the associate moved out of ESIC coelling
limit

**This Is a system generated do | Any unauthorized use; divelosure, dissemination, of copying of this document i strletly prohibited and may be ualawhd,* ¢
DoeID 1 T/

TeamLesse Services Limited,, CIN No, L74140KA2000PLC1 18395
Aacent Building , # 77 Koamangals |nchatrlal Layout, Jyoth| Nives College Road, Koramangals , Bangalore. 560005,
Ph+(91.80) 33002345, Fax 1 (91:80) 33243001 wyw.teamlease.com



SATPUDAEDUCATION SOCIETY'S

SATPUDA CONVENT

Satpuda Campus, Warwat Road , Jalgaon (Jamod),Dist : Buldana 443402 (M.S.)

E-mail- Satpudaconvent 2010 @ gmail .com Ph.No.07266 - 220300
School index No.04-12-028

Schoo! Code No 806223

EXPERIENCE CERTIFICATE

This is certify that Mr.Anil Dnyaneshwar
Wankhade is working as a Assistant Teacher in Satpuda
Convent Of Scholar’s for the following period.12-06-2013
to 31-05-2016 .

His/}.—le’?z‘total service in our school as per school
record is good during the service period his/her”
performance was very much up to the mark. .
Hel}héf bears a good moral character he/she” was
enthusiastic and taking active part in the extra curricular
activities of the school,

I wish to his/t}e{all success in future career.

(ol
27 AUG 2016 ' % :

Satpuda Convent
Jalgaon ( Ja ) Dist Buldana

Scanned with CamScanner
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Mohan Sur

(Chief Executive Officer)

Signature: @EZZ[E)—
Name:- Sagar B Mhasal

Date .- 30/08/2021

Working together for Livelihood & Dignity of the Deprived Communities

Administrative Office: 13/98, Unnat Nagar No. 3, M.G. Road, Negr Shabari Hotel. Goregaon (W), Mumbai - 40010
Registered Office: 15/7-A, Shravan, Plot 5-1. Naeri Niwara Parisaad. Goregaon (E), Mumba - 400 Ut
Telephone: Mumbai - Mob. 9869250410, Buldhana (996030604 2). Ratnagiri (7S38909080)
Eavrredle imnic b s pame i s s enion Baa srew WA mBoalbone vonninns 4 - o un il



SAMPARC

Social Action For Manpower Creation

ADMIN OFFICE SECRETARIAL OFFICE:

SAMPARC Varad Appts, Plot No.292, S.No.37-45, SAMPARC Malavli Centre,

Yashwantnagar, Talegaon Dabhade Station Near Malavli Rly. Station, Vill. Bhaje, Tal. Maval,

A Kiged Soniety umder Soicibes Dist.Pune-410507, Maharashtra, India, Dist. Pune, Maharashitra- 410405, India,
Keguntratos At W\ of 1880 Tel:(02114)227335, 231371, M.: 491 9766343456 Mob: 9890707747
l::_‘.' “;‘:: :‘“:‘:';".’ And "::‘:; E-mail: samparcb@gmail.com E-mail: sampare6etgmail.com
g Website: www.samparc.org Website: www.asamparc.org

I"'r-\:\‘n-.lvnt- M Al Sigha Viee President: Mre M D Khattarn Founder/Secretary: Me Amitkumar Ranerjee, Treasurer: Rtn Ajay Argade, Founder Trustee Mrs. Rating ILu-.-l{-r
Trustees: D Lalit Chokhan, Mis, Kian Arva, Mrs. Asha [hunjhunwala, Adv Vishal Kale, M Cynil David, Lion Arun Seth, Mr Kiran Hubavale, M Shashilant Katale

Ref: SM/HR/EC/2020/022 Date: 20. 08. 20

EXPERIENCE CERTIFICATE

This is to certify that Mr. Sagar Mhasal was working as a Hostel Rector in our SAMPARC
BALGRAM, At-Po- Bhaje, Tal-Maval, Dist.-Pune-410405, from 22" July 2019 to 20t August
2020. During this period he worked very hard & sincerely in his department and participating
different types of activities. He was a very good & well behaves Hostel Rector to our children’s.
This certificate is issued to him on his request.

We wish his all the best for his future endeavors.

For Social Action For Man Power Creation (SAMPARC)

For Social Actidn For Rizvpova O o 0

A

thierised Signawry

YOGENDRA KULKARNI

ADMINISTRATIVE PERSONNEL

Donations to SAMPARC are exempted from Income Tax u/s 800G.
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) | SEHGAL

| FOUNDATION

10.02.2023

To,

Mr. Shivhari Vishnu Andhale
Pimpari Andhale, Buldhana,
Maharashtra — 443201

Consultant ID — CC-A287

Sub: Consultancy Assignment

Dear Mr. Shivhari Vishnu Andhale,
Please refer to the discussions/interview you had with us on the subject. We are pleased to offer you an assignment
on a consultancy basis to work as Field Assistant in our GWC project/program on the following terms and conditions:

Location: Aurangabad, Maharashtra (subject to change as per project/program requirements).

Consultancy Period: From 15/02/2023 to 30/06/2023. During this consultation period, you will coordinate work
with the respective project/program supervisors/heads assigned in due course. Upon completion of consultancy period,
it will deem to be terminated unless renewed by S M Sehgal Foundation in writing. :

Assignment details/Deliverables: As per the attached annexure.

Consultancy Fee: You will be paid a monthly consultancy fee of Rs. 27,000/- subject to tax deduction at source, as
applicable. *Your consultancy fee is strictly confidential and you must not disclose the same under any circumstances.

You are required to purchase personal accident insurance coverage (self only) before joining the organization OR
within 15 days of your joining. S M Sehgal Foundation (SMSF) shall reimburse you the insurance premium for the
said policy on producing the approved bill.

*Please note that SMSF will not be held responsible if any mishap happens during the intermittent period. The
foundation reserves the right to terminate the consultancy assignment if the consultant is not covered in the personal
accidental insurance after 15 days of joining.

Termination: This agreement can be terminated by either party at any time, with or without cause, by giving at least
15 (fifteen) days prior written notice.

Other terms & conditions: You will be responsible for maintaining records for the work assigned to you and the
Sehgal Foundation’s property, if any, in your possession. On termination/completion of the assignment, you will hand
over all the properties in your possession to the Sehgal Foundation. The final payment will be transferred only after
the handover of properties to Sehgal Foundation in working condition.

Kindly sign the duplicate copy of this letter as a token of your acceptance.

Yours faithfully,
for S M Sehgal Foundation

e

Meenakshi Mrinalini
Senior Manager, Human Resources

S M Sehgal Foundation Registered and Head Office - Plot No. 34, Sector 44, Institutional Area, Gurgaon 122 003, Haryana, India

Tel 191124 4744100 | Fax +91124 4744123 | smsf@smsfoundation.org | www.smsfoundation

Special Consultative Status with the Economic and Social Councif (ECOSOC) of the United Nations.
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Date; 15/03/2022.

To
s, Sarika Vijay Khandagale
Add Shivnagar, Near Civil Hospital, Ofd Jalna, Jalne

Contract Letter
Dear Sarika,

We are pleased to inform you that based on our discussion; we are pleased to hire your services as Field
Coordinator on the following terms & conditions w.e.f 15/03/2022 based at Jalna.

7
The terms and conditions of Contract are as follows:

1. You would be representing Yuva Parivartan — A Project of the Kherwadi Social Welfare
Association, herein referred to as KSWA.

2. You will perform activities as assigned to you from time to time by your reporting authority.

3. You would be reporting to Sampada Nalnikar- Area Manager

4. Your contract period is from 15/03/2022 and will be valid till 14/03/2023,

5. You will be paid Performance Linked Pay based on your performance, as mentioned in the
Annexure | attached along with this letter. Your honorarium shall be paid to you after monthly
after deduction of tax ufs 194C of the Income Tax Act and other deductions as applicable.

6. Your Monthly honorarium will be credited directly in your bank account each month.

7. We confirm from your application that residential address is as above and we also note and
confirm from your application that your date of birth is 30/09/1987 Please approach us
immediately in case of an error in the records.

8. In case you discontinue this arrangement within 15 days of joining, you shall not be entitled for
any remuneration.

9. You may be required to travel locally or to other places across India, in relation to your work. In
such case your travel and accommodation cost will be met separately, as per prevailing palicy.

10. You are required to carry out the obligations as specified in the contract letter, its annexure
with respect to your Key results Area (KRA) to our entire satisfaction, In the event of our
dissatisfaction over your inability to perform your duties in the required manner, KSWA
reserves the option to terminate your Contract without notice & without any reasons.

11. You will submit a report every month in the required format in your respective frequencies (i.e,
daily, weekly & monthly basis). Your failure to send reports on a daily / weekly basis will be
viewed serinusly and Honararium will be deducted proportionately.

12. During your association with us, you may be transferred to any of the Offices / Divisions /
Departments / Associated Units of the organization, existing or to be set up in future, or to
another role, as per the business need, without any adverse impact on your overall
remuneration.

13. it shall be your duty to inform the organization in writing in case of your change of address

-

rsmm————— e rwiadi Socinl Wellare Association o

Parishramalava, Tees Bangla Road, Opp. Kherwadi Munivipal School, Kherwadi, Bandia (oast], Mumbai, Maharashtee 200051
Tol +07 {22) 2647 43811 2637 W18 2647 5359 | Email: info@yuvaparivartanarg | Websiler wawiw yuvaparivartanorg



14,

15,

16.

17,

18.

19.

20,

21.

22.

23,

During the tenure of your contract, you should not divulge its secrets to anyone and you shall
maintain complete secrecy in respect of organization’s business and transactions. You will
submit a report every month in the required format.

You may be required to travel locally or to other places across India, in relation to your work. in
such case your travel and accommodation cost will be met separately, as per prevailing policy.
You are free to accept any other work during the period of your assignment, without affecting
the work assigned to you by KSWA. You are required to ensure that any such assignment would
not fall under the preview of our conflict-of-interest policy.

Either party can terminate this contract without assigning any reason by giving one months’
notice or contract fees in lieu thereof. It shall be your duty to inform the organization in writing
in case of your change of address.

In case of termination of your contract, please note that you will not be entitled to receive any
payment except that which may be outstanding against services already rendered, and that you
will have no claim of whatsoever nature against KSWA,

On completion of contract or discontinuation of your services for any reason, including
termination of contract, you are required to handover complete KSWA data in your possession
and KSWA property/asset in fully operational condition to your immediate superior, Failure to
do this will lead to your Full and Final settlement not being processed.

Profession Tax will be deducted from your monthly professional fees along with other taxes as
applicable.

The rights over all the intellectual properties developed and/or modified with respect to the
assignments will belong to KSWA.

It is the philosophy of KSWA that all associates are social workers first and domain contractual
second, On accepting this contract, you are agreeing to spend a certain amount of time in
social/community work.

Any disputes arising in reference to your contract with KSWA would be subject to the court of
Law under Mumbai jurisdiction only where the head office of the Organization / trustis
situated,

Please return a copy of this letter, duly countersigned by you to indicate acceptance of the above terms
and conditions.

Thanking You,
For Kherwadi Social Welfare Association

M.e oA

Milind Chitre
Chief Executive Officer

| accept

{Signature}
PAN.




Field Coordinator - Gosl Sheet

Ausiness impact BProcess: Inficators TargesioMl) Frequency ol reiveiw | Score Beperted Outcomes{New)
Oaily mobsilsation sttivithes 1,720 Mamthly & 15t Month = {raining periad
People 1o be mobilised 20,200 (Monthy 5 Ind Month = 20 stedents to be enrolles
; interested studerts leads doturnented B 80 Mogithl 10 3rd Month = 40 studests to he encolled
Dalty Work Process to be i y b
iollowed
Follow up with leads B, 160 {Monthly 10
Enrolments confirmed 3 80 Ilesthiy 30 jath Month = 66 students 1o be snrolled
50
Custamer Satisfaction: Ingdicators Targets Froguency of reiveiw | Scure
Al Having active Yuva Mitias & Duartetly 7
B) Partners signups 4 Ciaar ety 7
Spreading outreach
ChLivelihoods documentad 10 Wanthiy ]
D} Succes Stories 2 Meithiy &
o
3¢
People: Targets Fraguecy of review Seore
Al YM engagement & felicitation activity 1 moethi LB 10
Developing & Engagement b ; Y < i
activities of YA & Partness
Ja} Partners engagement dtivity 1 Guareerly (Quartetly a0
20
{Total 100

T Aceaiintabilities - Norms E Targets

Your tarbinuation as a Conrdinator will be subject to your reeeting the Goal sheet and targets assignet 1o you a3 praseatly or @3 may be modified from time to time and
your performances being as per specified sorms and conduct befng found satisfactary.

- Your howrs of working are not fixed but you shall work in accordunce with the hours given by the beneficaries / communities. (o2 preferably in morning *AM and fate
cuaring huurs BPM)

Yous shadi work as per the spproved Tour program and shall not make any changes in the approved Tout Prograns without priar sanction by your superiors.

- if you absent yoursel{ without sanctioned ieave or rervalt absent beyand the period of lesve granted you shall be considered as having volurtadity abandoned your
seryices withoul giving rotice and in such case suspension of your services will be initiated, uniess you resume your duties within & days fram the commencement of such
absence and provide explacation to the satisfaction of the Management for such absente.

Nour services are liable 1o be terminated whhout any notice or satary in tieu thereafin case of misconduct, distoyalty, commission af an sct invalving moral twpltude
and act of Indisclpling, witlfut in-subordination or inelficiency in achieving Gopl Sheet regularly,

- You may te placed under Performancs improvement Plan [PIR] for Inefficlency inachieving your Goal Sheet. During this period you wilt be paid a PIP allowante sl the
rate 50% of the last drawn monthiy salary {Basic + Allowances)

< Onganisation would be entitled (o adjust their dues from you fram any amonnt payable tooyou

< In respect of organisation , any fees procused from your facilitator, any assoclates Partners, you shall ensure depasit of the amount in organisations bank account on
the following working day without fail. i

- Managerment teserves the right 1o amendfwithdraw the variable and incentives eithers in while or i part at any poinl With/without assigning any reasens of nolice.

- ¥au will nat sligible for any variable and incentives payout if you are not in the arganisation of in notice pericd duling the payout perios.

Signature: Signature: .

finperiing Officer Fleld Coordina
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CURE India State Offices : |
Andfira Pradosh : SMC
Vijayawata, Ph.: 0800020503
Arunachal Pradesh (1TRS Hosp
Ita Nogar, Phe: 8000020604
Agsom : GMCH

Guwahati, Ph.: 8800020505
Bifrar : PMCH

Patna, Ph.: BB00020506
Chandigarl : GMG

Sec. 32, Ph.: 8800020507
Chattisgarh : D GRAM
Ralpur, Ph.; 8800020508
elhi: C.NB.C.

Dalhi, Ph.: BRO0020511

Goa UT: District Hosp.

Goa, Ph.: 8800020512
Gujarar : Govt. Sping Institute
M!@had. Ph.: 8800020513
Harydia : Civil Hospital
Punchkula, Ph.; 8800020614
Himaehal Pradash : IGMC
Shimla, Ph.: BOO0D20515

J & K JLNM Hospital
Srinagar, Ph.: 8800020516
Jharkhand : ANS

Ranchi, Ph.: 8000020617
Karnataks : 1GICH
Bengalure, Ph: 8800020518
Herals : GMC

Trivandrum, Ph.: 8800020519
Madhya Pradesh : GMC
Bhopal, Ph: 8800020521
Makrarashira : JJ Hospital
Mumbai, Ph: 8800020622
Manipur s JINIMS

Imphal, Ph.: 8800020523
Kfeghalaya : Civil Hospital
Shillong, Ph.: B000020624
H@ : Givil Hospltal
Aizwial, Ph.: BB00020525
WNagaland : Naga Hospital
Kohima, Ph.: 8800020526
Oelisha : SCB Medical College
Cuttack, Ph.: 8800020527
Puduchercy : IGCGH

Ph.c DBO0D020520

Punfal : Civil Hospliel

Mohall, Ph: BB00020529
Rafasehon : 5.M.8. Med. Coll.
Jaipur, Ph.: 8800020530
Sikkim : STHM Hospital
Gangtok, Ph.: BB00020631
Tl Nadu ¢ ICH, Egmora
Chennai, Ph.; 8000020532
refengana : GMC
Hydarabad, Ph.: 8800020533
Fripora & AGMC & GBP Hosp,
Agartala, Ph.: 8800020534
Vrtar Pradesh : KGMU
Lucknow, Ph.: BBO0020535
Uttarakhond : DEIC
pebeadun, Ph.: 8800020536

wiest Bengal s NRS MCH
irolkata, Phe 0800020637

SERVING CHILDREN SINCE 2000
A 30, Gulmohar Park, New Delhi- 110049
+ 91 88000 20501 = clubfootindia.an

Terms of Reference

Name: SARIKA ABHIJIT JADHAO
Phone: 7887784027

Email: sarikajadhaobuldana@gmail.com

Area of Work: Attending clinic, counselling to the parents, maintain all
children related records, sending reports, add details of children in Nishchay
App Coordinating with Asha, Anganwadli and IHealth Department to create
awareness about clubfoot deformity and treatment.

Location: Buldana, Maharashtra
TOR Purpose: Disability Program Coordinator - Buldana, Maharashtra.

Reporting to: State Program Coordinator - Maharashtra, CURE International
India

Expectations:
Role of Sarilka Abhijit Jadhao

Roles & Responsibilities

Program Coordination
1. Build good relationship with the doctors and the staffs in the clinic for

smooth functioning.

2. Work closely with the Dist. RBSK/ASHA worlkers to get more disabled
children being referred.

3. Regular follow-up of the clubfoot with other disabled children by means
of communication with the parent. Call the parents one day before the clinic
and remind them to come to the clinic.

4, Conduct weekly home visits to defaulters, dropouts and special cases.

5. Conduct weekly one awareness and resource mobilization activity at
various gatherings (formal/informal), schools and institution.

6. Complete accurate and timely reporting to keep the Coordinator informed
of work in the clinic location. Liaise with the Coordinator regularly to debrief
and seek advice on any doubts and clarification.

7. Nishchay App data to be accurate updated before leaving the clinic, at the
time of data updating if any issues or challenges occur then immediately
bring into the Disability Program officer to sort out the issue.

Donations made lowards CURE International India Trust are exampled under 80G







o Weekly activities should be conducted like attending RBSK Cluster meeting, posting
photographs ot disabled childreen in Asha's, what's app group.
90 Mamtaning veaular relationship with DIC Manager, DCP, BCM, Anganwadi’s and
Doctor's,
LOL Create the database ot Asha, Anganwadi, RBSK team and hospital, Doctor's i.e.
name/date ot bivth/Bmail 1D/Contact No.
LLAS per the projoct vequirement, if any challenges for the target number then it should
be shared with tnmediate supervisor for suitable solutions.
L2 Mandatory participation in CURE Clubfoot training programs as and when organized.
L3 Work in cooperation with other members of the clubfoot clinie team.
Lh Ovganive pavent support sroup once in a quarter for relationship building and raising
AAWATeNeSS,

Clinic¢ Management

Lo Comnseling to ensurve parvents ave fully informed about the treatment and progress of
their child and that they have a good understanding of the disability treatment
Process,

<. Helping the parents understand their huge contribution into the success of the
treatmendt.

3. Provide emotional support to pavents attending clinic. Many mothers of children
with clubfoot or other kind of disability suffer social and family separation and
community stigmatization.

4. When parents come to the clinic first time, prepare medical record with all the
demographical information and at least two contact details and the postal address for
effective fallow up.

- Reeping good and up to date record of clinic materials, FAB, etc. in stock.

Ensuring children file in the clinic are updated and Pirani scoring is regularly done by

the doctors.

Maintain and update counselor's diary on every clinic day for tracking every child’s

treatment progress.

8. On subsequent visits, check the child’s feet and spend time with the parents asking if
they face any problem with the plaster or brace.

9. Provide special counseling to parents having children with other problems besides

clubfoot and different kind of disability.

10. Help parents understand how to handle casts and teach parents to open casts in the

clinic.

11. Distribute foot abduction brace to all children who have completed casting and

tenotomy until the child completes the treatments (3-4 years).

ou

.

~1

Fund Raising & Awareness .
1.  Actas an advocate by raising local community awareness on Clubfoot and its
treatment.






e

. @

4,
5.

Note:

Contribute and work in the process of resource mobilization through various

channels and keep the coordinator updated.
1dentify funding opportunities locally and involve the program manager and program

coordinator to prepare proposals and necessary documents,

Achieve local fund raising targets by organizing fund raising activities and events.
Monthly planning of fund raising should be submitted regularly to the program
coordinator and program manager and consequently submit report for the same.

= Please note this position description is not designed to cover or contain a
comprehensive listing of activities, duties or responsibilities that are required of
the employee for this position. Duties, responsibilities and activities may change
at any time with or without notice

1. Role of CURE International India:
e CIIT will facilitate and work towards standard reporting format and

expectations.

e CIIT Program team members will work hand in hand in sharing information on
progress of treatment and cater the process of minimizing the dropout rate.

e CIIT Program members will be available to share information on clubfoot
identification and treatment details with ASHA’s, Anganwadi and school health
program managers at the district and state level.

Remuneration:
I agree to receive a service fee of . 12,500/~ per month.

Duration:
The terms of this agreement is for a year beginning 20" March 2023 to 31st

December’2023. The same is renewable, on discretion of CIIT finding it necessary.

Dispute:
Any controversy, claim or dispute arising out of or relating to this Agreement, without

limitation, shall be settled by the courts of India pursuant to the laws of Delhi. This
Agreement constitutes the entire agreement between the parties and may not be
amended except in writing signed by them. There are no verbal agreements, which
have not been included in this document.

Termination-
Either party may terminate this Agreement at any time for any reason, upon thirty (30)
days written notice to the Consultant or to CIIT.

This TOR may be terminated by due to:

e Cessation, withdrawal or reduction of funds to run the organization.
» Restructuring or relocation of the activities of CIIT away from the usual duty
station or reorganization that materially changes the duties as described above.



e Gross misconduct on the part of Sarika Abhijit Jadhao or upon receiving evidence
that the general welfare of the Organization has been adversely affected by the
words or actions of Sarika Abhijit Jadhao, CHIIT will have the right to terminate the
contract without notice.

e Force Majeure Event (an event or effect that cannot reasonably be anticipated or
controlled by CIIT), CIIT will have the right to terminate the contract without
noftice.

Important points:
A detailed report on the work is to be submitted by the concerned person to the
reporting authority at the end of the month to claim for the honorarium.

Final payment of honorarium shall be made based on this report, being fully satisfied
and on final approval through the reporting authority by the Finance Dept. / National
Office.

Tax would be deducted as prescribed by the IT Act for consultancy and or professional
charges.

Please provide your personal Bank Account details (Attach a photocopy of your
bank passbook/ Cheque): ’
A/Cno.:31753531161

IFSC: SBINO012016

Bank: State Bank of India o )

Name (as per bank passbook): SARIKA ABHIJIT JADHAO

If the above terms and conditions of TOR are acceptable to you, please sign and return
the copy of this letter for our records.

............ Sadlhao &R

Sarika Abhijit Jadhao CURE International India
Disability Program Coordinator Mr. Sachin Pol (State Program Manager)
Date: 14.03.2023 Date: 14.03.2023
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Bangalore - Mr. Dennis

No. 49/4, 1st Floor, Southern
Side Rama Arcade,

Bowring Hospital Road, Shivaji
Nagar,

Bangalore - 560001
Landline.080 - 41023500

Chennai - Ms. Suja P Gandhi
Briley One, Il Floor, No.30,
Ethiraj Salai, Egmore,
Chennai - 600008.

044 42123500

Delhi -

Mr.Kapil.Rajinder

No: 803, 804, 8th Floor,
Padma

Tower-2,

Rajendra Place, New Delhi -
110008

Landline 011- 46542500/01/
02

Hyderabad-

Mr.Vinod Panchal

Flat no. 302, house
no.1-8-610/611/302

Airport plaza, Prakash nagar,
Begumbet, Hyderabad —
500016

Landline 040 - 40119944

Kolkata - Ms.Sanjitha

43A, Tollygunge circular road,
Mahendra Towers, 3rd floor,
Room no. 3f,

Kolkata — 700 053.

Landline. 033 — 24001117 /
24001144

Mumbai - Ms.Akansha sawant
& Mr. Pravin Nair

Unit no 807, 8th floor, Lodha
supremus,

Saki Vihar Road Opposite
MTNL off JVLR,

Powai, Mumbai -400072
Landline - 022 - 46123500 / 99

Sub : Statutory benefits reg.
Welcome to TalentPro!
Please find your appointment letter enclosed herewith

As part of the joining formalities, we seek all our associate employees
to furnish to the Company certain essential information and submit
certain declarations. Besides personal information, submission of the
following assumes significance:

Aadhaar Card Copy

Current ESI number and photocopy of the smart card
Unique Access Number - PF

PAN card photocopy

Bank Account Details to facilitate salary credit

The details cited above are essential to any person seeking to secure
his/her social security benefits.

This communication is intended not just to complete the formalities at
our end but also with a view to help you secure your future,

We request you to complete the forms and furnish necessary details
as sought forthwith, failing which the Company may not be in a
position to providing timely support to you in securing your Provident
Fund and ESI benefits when required.

Non-submission of PAN will entail a flat 20% tax on entire earnings
without deduction and hence it is mandatory to provide PAN.

Please note that your providing us with your Bank A/c Details will help
us credit salary directly to your account which will be a faster mode
than couriering your salary cheques.

The joining kits will be available with your Branch Manager /
Supervisor. However if the same is not available readily, you may get
in touch with the nearest TalentPro Branch Operations Manager,
mentioned herein, who will arrange to have the kit sent to you
forthwith.

Thanking you in advance for your cooperation.

Yours truly,
For TalentPro India HR Private Limited,

ﬁm.hnﬂ_r ﬁ

Suja Priyadarshini G
Senior Manager - Staffing




TPR/AICL/0839/2021 December 01, 2021

Mr. Suryakant Ganesh Chinchole
Ward No 07 Near Raut Provision
Rautwadi

Tq-chikhli

Buldana

443201

Dear Suryakant Ganesh Chinchole

Sub: Employment UNDER FIXED Period Agreement
We are pleased to offer you employment in our organization as an Employee for a fixed period of employment, on the
following terms and conditions:

Section One: Deputation:

1. You will be on deputation to the client's office based at Buldhana. You will be designated as Field Supervisor and will
be on deputation from 01.12.2021 to 31.10.2022 to AGRICULTURE INSURANCE CO. OF INDIA LIMITED.
During your deputation period, you may be deputed to any of their locations from time to time.

2. During the tenure of the deputation, you will continue to be an employee of TalentPro India HR Pvt. Lid,

3. You will not be an employee of AGRICULTURE INSURANCE CO. OF INDIA LIMITED but only on deputation to
the AGRICULTURE INSURANCE CO. OF INDIA LIMITED.Under no circumstances will you be considered to be
an employee of AGRICULTURE INSURANCE CO. OF INDIA LIMITED.

Section Two: Rules:

1. In the day to day functioning or carrying out all responsibilities, you will receive instructions from
AGRICULTURE INSURANCE CO. OF INDIA LIMITED and will undertake to abide by any suggestions given by
any assigned person(s).

2. You shall also abide to undergo any training that may be offered to you by the AGRICULTURE INSURANCE CoO.
OF INDIA LIMITED during the tenure of your fixed period.

3. You shall be bound to follow the working hours of  AGRICULTURE INSURANCE CO. OF INDIA LIMITED.

4. While on deputation to AGRICULTURE INSURANCE CO. OF INDIA LIMITED, you shall devote the
whole of your workday exclusively to performance of the duties with the AG RICULTURE INSURANCE
CO. OF INDIA LIMITED.

5. You shall comply with all of the standard/specific security procedures and the drug abuse policy laid down by
the AGRICULTURE INSURANCE CO. OF INDIA LIMITED.

6. You shall not engage in any act subversive of discipline in the course of your duties for The AGRICULTURE
INSURANCE CO. OF INDIA LIMITED either within The Client premises or outside,

Section Three: Leave, Compensation & Statutory deductions:

1. You shall be eligible for Leaves including but not limited to Maternity or Paternity Leave and related benefits, as
per the Leave Policy laid down by The AGRICULTURE INSURANCE CO. OF INDIA LIMITED, in order to
effectively implement your services for The AGRICULTURE INSURANCE CO. OF INDIA LIMITED.

2. Details of your compensation break up are as per the annexure,

3. You will be covered under the Employees Provident Fund ,» Employee State Insurance elc. as per the
applicability.
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4. You will be covered under the Company's Group Personal Accident Insurance Scheme with a maximum coverage of
INR 300000 /- THREE LAKHS ONLY and Medical Insurance Scheme with a maximum coverage of
INR 0/ -, on completion of thirty days of your service with us.

5. Your salary / compensation will be subject to applicable tax laws and any other statutory deductions as
applicable from time to time.

6. Upon any form of exit, your full and final settlement will be settled as per law, in subject to completing the exit
formalities as per the company / clients rules and regulations.

Section Four: Transfer:

1. During your fixed period of employment, you services are liable to be transferred to or at any location or
region in India at the sole discretion of the management in consultation with AGRICULTURE INSURANCE
CO. OF INDIA LIMITED,without any additional renumeration.

Section Five: Medical:

1. The TalentPro India HR Pvt. Ltd or the AGRICULTURE INSURANCE CO. OF INDIA LIMITED reserves the right
to require you to complete a medical questionnaire, eye test or undergo a general physical fitness test as a
condition of initial employment and if considered necessary, to any future internal transfer to a different post.

Section Six: Certificates / Testimonials:

1. At the time of joining you are required to submit copies of all your past and present academic and career
credentials, if applicable, together with two(2) nos. of passport size photographs and one (1) stamp size
photograph together with proof of age.

Section Seven: Liability:

1. You will always maintain in good condition the TalentPro India HR Pvt. Lid or AGRICULTURE INSURANCE CO.
OF INDIA LIMITED property, which may be entrusted to you for official use during the course of your
employment and shall return all such property to the TalentPro India HR Pvt. Ltd or AGRICULTURE
INSURANCE CO. OF INDIA LIMITED prior to relinquishment of your charge, failing which the cost of the same
will be recovered from you by the TalentPro India HR Pvt. Lid.

2. You shall at no point of time make any claim or assert any right to employment, damage, loss or
compensation of any sort whatsoever against the AGRICULTURE INSURANCE CO. OF INDIA LIMITED.
This arrangement of deputation is purely a contractual agreement between the TalentPro India HR Pvt. Ltd
and its Client, for the time specified.

Section Eight: Nondisclosure:

1.~ You shall take care not to disclose confidential information / trade secrets. etc that you may come across in the
course of your responsibilities with the AGRICULTURE INSURANCE CO. OF INDIA LIMITED to anyone outside
the AGRICULTURE INSURANCE CO. OF INDIA LIMITED. You shall use such information only in connection with
the service provided to the AGRICULTURE INSURANCE CO. OF INDIA LIMITED.Y ou shall not remove any
documents or material from the AGRICULTURE INSURANCE CO. OF INDIA LIMITED premises without the prior
consent and knowledge of the AGRICULTURE INSURANCE CO. OF INDIA LIMITED.
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Section Nine: Conflict of Interest:

i

During the course of your employment with our TalentPro India HR Pvt. Ltd and while on deputation, you will
not engage yourself directly or indirectly in any professional or personal activity which might be considered
Prejudicial and Detrimental to the lawful interest of the TalentPro India HR Pvt. Ltd or its Clients, such as
Intellectual Property Rights, Trade Secrets, Processes or otherwise considered to be Conflict of Interest. You
shall at all times keep the TalentPro India HR Pvt. Ltd informed in writing and in the eventuality of failure to do
s0 the TalentPro India HR Pvt. Ltd shall be at liberty to proceed against you by initiating and prosecuting such
civil and criminal action as may be deemed fit and proper including seeking indemnity and damages.

Section Ten: Code of Conduct:

You shall perform your duties with honesty, integrity and fairness. You shall act in good faith,
responsibly, with due care, competence and diligence, during the term of your employment. You shall act
in the best interests of the TalentPro India HR Pvt. Ltdand fulfil your service obligations.

You shall not receive/offer, directly or indirectly, any gifts, donations, illegal payments and comparable
benefits which are intended or perceived to be intended to obtain business ( or uncompetitive) favours.

You shall:

A. uphold ethical standards of integrity;

B. act objectively and constructively while exercising your duties;

C. exercise your responsibilities in a bona-fide manner in the interest of the Company;

D. ensure undivided time and attention to your professional obligations during business hours;
E. refrain from any action/practice that could lead to a loss of your employment;

I. ensure that your appearance is neat and groomed at all times when at work.

Section Eleven: Indemnity:

I.

You shall be responsible for properly and diligently performing the duties assigned to you, for maintaining the
confidentiality the confidential information and trade secrets of AGRICULTURE INSURANCE CO. OF INDIA LIMITED
and for protecting any property of AGRICULTURE INSURANCE CO. OF INDIA LIMITED entrusted to you in the due
discharge of your duties. You shall fully indemnify and keep TalentPro India HR Pvt. Lid fully indemnified against any
claim or demand made against TalentPro India HR Pvt., Ltd in this regard. You shall continue to indemnify TalentPro

India HR Pvt. Ltd even after the expiry or termination of this agreement against any claim or demand made against
TalentPro India HR Pvt. Ltd with regard to any acts or omissions commitied by you during your employment with us.

Section Twelve: Validity:

1.

The Fixed Period of agreement of employment shall be valid from 01.12.2021 to 31.10.2022 and may be
renewed at the discretion of TalentPro India HR Pvt. Ltd. Notwithstanding this, in the event of your
assignment coming to an end before the aforementioned period; this agreement shall

stand terminated.

Further, your employment shall be co-terminus with the termination of the agreement between TalentPro and the
client you are deputed to,

Section Thirteen: Termination:

1.

This agreement shall be terminable by either party giving thirty days notice in writing or
thirty days basic salary in lieu of notice, to the other.

Notwithstanding what is stated above, your appointment may be terminated forthwith without any notice
or payment of any kind in case of:

A. Repeated wilful insubordination or disobedience

B. Proven Thefi, Fraud or Dishonesty
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C. Wilful damage or loss of Company's or Client's property

D.  Striking unlawfully
E. Consistent and prolonged Absence from work Or Irregularity to work inspite of repeated warnin es

F. Any accusation or allegations against you under Sexual Harassment of Women at Workplace
(Prevention, Prohibition and Redressal) Act, 2013

G. Criminal Accusation, proven guilty or convicted by any Court of Law during the tenure of your
service with the Company.

H. Being declared medically unfit to work

I Established misappropriation of any Tangible and/or intangible assets of the Company or the
Company's Clients.

I Intentional Misuse of Company or clientele data,

3. Your employment hereunder is only subject to the information and particulars furnished by you and if it
transpires that you have made a false statement or concealed a material fact resulting in your employment with
us, the Management may take such action as it deems fit in its sole discretion, including termination of your
employment.

Section Fourteen: Employment dispute and Jurisdiction:

1.~ In the event of any dispute arising out of the interpretation or implementation of this agreement, this shall be
referred to arbitration. The parties to this agreement shall endeavor to mutually agree and decide on the name of a
sole arbitrator to conduct such arbitration. In the event that the parties cannot reach agreement on the name of a
sole arbitrator, they agree to approach the Hon'ble Hi gh Court of Madras to appoint such sole arbitrator. The
provisions of the Arbitration and Conciliation Act, 1996, shall govern the proceedings. The award of the arbitrator
shall be final and binding. The venue for such arbitration shall be Chennai. For all other matters the Courts at
Chennai shall have exclusive jurisdiction.

Conclusion:

If'you find the above terms favourable, you may please indicate your acceptance within Thirty (30) days of receipt
of this letter by signing the duplicate copy of this letter and resending it back to the Staffing Department at the
Company's Head Office, Chennai,

Further, you may note that you shall be provided an independent User Name & Password to login to your respective
Employee portal to access all your relevant details of employment with the Company from the date of your joining.
This Fixed Period agreement shall be uploaded in your respective Employee portal post providing you the requisite
login credentials, for your records. On uploading this Fixed Period agreement therein and in the event we have not
received your acceptance copy for our records, your acceptance of the same shall be deemed implied and complete,
unless the contrary is specifically documented in writing by you to the Company.

We wish you Good Luck,

Sincerely,
For TalentPro India HR Pvt. Ltd

ﬁ?c-f-ta.dmc:._rﬁ

Suja Priyadarshini G
Senior Manager - Staffing

I hereby confirm that I have read and understood all the above-mentioned terms and conditions and I
agree to

Name :

Signature : Date :
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Out.No./dsao/Contr.empl/D.E.O./ 3 /2021
Office - Dist.Supdtn.Agril.Officer, Buldana

Date- 2.6 /08 /2024

Experience Certificate

This is to certify that Mr.Surykant Ganesh Chinchole was
working as Data Entry Operator On contractual Basis Under District Superientending
Agriculture Officer, Buldana For Scheme Pradanmantri Fasal Bima Yojana/
Restructured Weather Based Crop Insurance Scheme From 19/09/2019 to
18.08.2020 During The tenure Of his employment we found him sincere and hard
working. We Wish him all the success fbr his future endeavors.

Date - 26/63/202.14

Place -Buldana
4 ‘Q (N.M:Naik)
{ ; \":-H'

District Superientending Agriculture
Officer, Buldana

J:\Experience\PG.NO.--1
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Out.No./dsao/Contr.empl/D.E.0/ 37 /2021
Office - Dist.Supdtn.Agril.Officer, Buldana
Date - 26/ 68/2024

Experience Certificate

This is to certify that Mr.Surykant Ganesh Chinchole was
working as Data Entry Operator On contractual Basis Under District Superientending
Agriculture Officer, Buldana For Scheme Pradanmantri Fasal Bima Yojana/
Restructured Weather Based Crop Insurance Scheme From 01/10/2020 to
31/03/2021 During The tenure Of his employment we found him sincere and hard
working. We Wish him.all the success for his future endeavors.

Date - 2(/03/2.0 24

Place -Buldana /
7 (N.MRaik)

District Superientending Agriculture
Officer, Buldana

J:\Experience\PG.NO.--2
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L S Hindustan Field Services Private Limited

LETTER OF OFFER -~ CUM- APPOINTMENT

Date: 27-Apr-21

Mr. Santosh Manohar Yadav
Chikhli,

Employee Code: 616462

Dear Santosh Manohar Yadayv,
We refer to your application for a job and the subsequent interview session.

We are pleased to inform, you have been selected for a job in our organization in work level (WL) BLA1,
subject to your medical fitness, on the following terms and conditions. '

1. Your job role at the time of joining will be Junior Marketing Executive. Please note, upon your
joining & any time thereafter, the Company however, reserves the rights to assign you any work or
reassign you in such capacities and such places in India as the Company may deem suitable from
time to time.

2. Your Headquarter/ Field Base will be at Chikhli.

3. Your consolidated basic salary will be Rs. 11948 /- (Rupees Eleven Thousand Nine Hundred &
Forty Eight Only) per month.

In addition to the basic salary you will be entitled to receive the following monthly allowances:

House Rent Allowance 597 I-
Interim Bonus* 700 /-
*The interim bonus Is paid as per the laws applicable.

Your gross total emoluments will be Rs. 13245 (Rupees Thirteen Thousand Two Hundred &
Forty Five Only) per month.

You will be entitled to all other benefits as may be applicable to your employment, leave, employer's
contribution to Provident Fund, Gratuity payment, Employees State Insurance benefit.

4. Upon joining the job position in the Company, you will serve a ‘probation period’ of three (3) months
or longer and upon completion of such probation, your services may be considered for confirmation.
On satisfactory completion of the period of probation, your services will be considered for
confirmation. Confirmation is dependent amongst others, performance assessment by your
immediate supervisor & other superiors. During the probation period, your services can be reviewed
for termination by either side, upon serving a prior written notice of 15 days prior to such termination
or 15 days' pay, in lieu of such notice. However, post-confirmation of your services, such period of
notice shall be 30 days or 30 days’ pay, in lieu of such notice.

5. You have given 23-Mar-89 as your date of birth with proof thereof. Please note that this date of
birth will not be changed for any reason whatsoever

Joint Venture of Global Smollan Holdings & Hindustan Unilever Ltd.
CIN NO.: U5S1900MH2007PTC176788

Registered & Head Office : Dakshina, 8th Fioor, Plot No. 2, Sector 11, CBD Belapur, Navi Mumbal - 400 614,
Telephone No.: +91.22-3984 5255 | Email : contacthis@smollan;co.in | wabsite : www.smollan.co.za
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5.1

ANNEXURE TO LETTER OF OFFER CUM APPOINTMENT/EMPLOYMENT CONTRACT DATED
27-Apr-21 for WL BL1.

TERMS OF EMPLOYMENT

Appointment

This letter of appointment read along with your acceptance and your act of joining the services of the
Company by the time stipulated and also read with the applicable laws are deemed the contract of
employment between the Company and yourself. The company shall have sole discretion to extend
your probation or to confirm your employment based on the review of your performance.

Duties

You are appointed to the position of Junior Marketing Executive in Work Level BL1 reporting to
the Capability Leader. In addition you shall work in such capacity, place and time as the company
at its sole discretion may decide.

While in the service of the company, you shall devote the whole of your time to the business of the
Company to the best of your ability and you shall not either directly or indirectly be connected with,
concerned in, or employed in any other business whatsoever.

You will be medically examined periodically or at any time regarding your fitness to continue to work
as directed by the Company. The examinations will be done by a Medical Officer or any Medical
Practitioner of the Company's choice and the opinion of such doctor in this regard shall be final and
binding on the parties.

You shall keep the Company informed of any changes in respect of your personal data.

You shall follow all the Health and Safety Environment guidelines and rules laid down by the
Company from time to time. Working safely is a condition of employment and violation of the Safety
rules will result in disciplinary action taken against you.

In keeping with the established practice, you shall retire from the services of the Company at the end
of the month in which you attain the age of sixty (60) years.

Date of Commencement and Remuneration

Your appointment will be w.e.f. 29-Apr-21.This offer cum appointment letter shall stand cancelled if
you do not report to the duty within 2 days of the date of appointment, as accepted by you.

Rules of Work

You shall be governed by such rules as are currently in force in the company. Any amendment to
such rules will automatically be applicable to you even though the same may not be individually
communicated to you.

Leave and Benefits

You will be entitled to leave as per the leave policy of the company.

5.2 Due to the nature of the company's business and the environment in which it operates, annual leave

will need to be sanctioned by your Line Manager. Any leave which is not sanctioned by your line
manager will be considered as Loss of Pay.

Initials .....ceun. Conti. ot

20/0s)z02y A

—rTr



o

5.3 Itis mandatory for every employee to obtain pre-sanction for Casual Leave & Annual Leave from his
Line Manager and apply through the Leave Management system. If, for any reason the employee
could not file his leave application through the system, or requires leave on sick/urgency, he should
inform his Line Manager within 3 days of such absence. However, if an employee is found to be
absent without due authorisation, for a period exceeding 7 days, such employee shall lose his
right/lien, on his employment and the Company will have no option but to proceed accordingly in this
matter.

6. Company Property

6.1 You will be provided with various items of equipment necessary for the performance of Your duties.
All such items remain the property of the Company and you will be held Responsible for same.

6.2 In the event that your services with the Company are terminated, all such equipment must be returned
to the Company. Should this not be done, the Company shall have the right to determine the current
value of all items of equipment not returned by you And shall further have the right to offset such
value, or any other indebtedness to the Company against any money that may be due to you from
the Company at the date on which your employment with the Company ceases.

6.3 Should the amount payable by you to the company be more that the dues payable to you by the
company, the company shall have the right to resort to appropriate legal proceedings against you
for recovery of money / its assets. The right of the Company to proceed at law in the recovery of such
indebtedness shall not be prejudiced by anything contained herein.

7. Protection of confidentiality of Information

On acceptance of the terms and conditions of this letter of appointment and commencement of
employment with the Company, you agree, undertake and expressly bind yourself not to disclose at
any time, to any Company, firm or person, any transactions of the Company or its clients or its
customers, nor any information concerning the business or affairs of the Company or its clients or its
customers, unless required to do so by the Company or by Court of Law, whether during the currency
of your employment or after its termination.

8. Intellectual Property

All intellectual property, including, but not limited to, patents, trademarks, designs and Copyright created
or generated by yourself in the course of your employment (which shall Include afterhours work
performed for the Company) shall vest in, and be owned by, the owned by the Company and insofar as
it may be necessary, you shall sign and execute such deeds of assignment as may be necessary and
as called upon by the Company.

9. Company Policies and Procedures

9.1. The Company has implemented specific personnel and operational procedures that will be binding
on you. Information about these policies and procedures will be made available and you are
expected to fully acquaint yourself with their provisions. Such policies and procedures may, from
time to time, be amended, at the discretion of the Company.

9.2. Itis a specific term of your employment contract that the Company's Disciplinary Procedure and Code
is binding on you and you acknowledge that you are familiar with and will abide by such Procedure
and Code.

3714 [ ] L-SMe—— 1) RO
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10. Use of the Internet and E-mail

10.1.You hereby acknowledge and agree that in the course of carrying on business the Company makes
various computing and networking resources, Internet access and Electronic and other forms of
communication available to you, including but not limited to, e-mail, internet, fixed — line telephone,
mobile telephone and telefax for The sole and exclusive purpose of enabling you to conduct your duties
and functions for and on behalf of the Company. You shall accordingly not utilise the aforesaid computing
and networking resources. Internet access and electronic and other forms of communication made
available to you for your own or any other unauthorised purpose, not associated with the furtherance of
the Company's business interests, without prior written approval from the Company.

10.2. In the event it is established that you have failed to comply with the requirements set out in sub-clause
10.1 above, the Company will take whatever disciplinary action it deems appropriate.

10.3. You also hereby expressly give the Company permission to intercept, monitor, read, block or act upon
any of your or your use of electronic or other forms of communications (including any communication
that is personal in nature) that shall include, but not limited to, e-mails, Internet, telephonic conversations
and any stored files.

10.4. Where you are required to make use of the Company’s computing and networking resources, Internet
access and electronic or other forms of communication, then the Company’s policies governing its
computing and networking resources, Intemet access and electronic and other forms of communications
shall also apply

11. Amendments

The Company, at its discretion, may add, alter, replace or annul any of the above, should circumstances
so warrant either as a result of a statute, court order or otherwise

For Hindustan Field Services Pvt. Ltd.,

Authorised signatory

I,GANTOE’H MM\PHAP‘ .){ﬁpwhereby accept and agree to the terms and conditions of
employment contained herein.

SIGNATURE: ‘a"ﬁ:/’ pate: 29 1“’ 4M‘LJ

Reference:

1.Name: 5A A DH;qN CHAUAM 2,Name: UM E6H 1)\' ﬁGTH
Address: © HI L’H LL Address: C H T KH Ll

Contact Number: go)a Y Sﬁgﬁ{/"?‘, _\/'Contact Number: 8'7—-97 g—l] %7 Sfﬁ
RSP 3227 REp 8725
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6. Any changes in remuneration indicated above will be as per the Company decision with respect to
evaluation of your performance during the relevant year and as per the performance assessment
cycle of the Company.

7. During your employment with the Company, your services are transferable to any division of the
company or can be made available on deputation or secondment to any of company's affiliate, joint
venture or associate companies. Upon such transfer / deputation / secondment, you shall abide by
all relevant policies of the relevant organization, along with that of our company.

8. Upon your joining the employment with the Company:

a) You shall be bound to undergo relevant training as may be identified and indicated by the
Company;

b) You shall take care to ensure that the details of your salary & remuneration are kept
confidential and also, protect the confidentiality of any other information or trade secrets
that you may either acquire or come to acquire, on the basis of your employment and shall
not disclose or violate such confidential information;

c) Not engage in any act or deed which is subversive of discipline and decorum to be
maintained in the course of carrying out your responsibilities in the company

d) Post joining you will be paid a onetime joining bonus amount of Rs. 4700.

If the above proposal is acceptable to you, please confirm your written consent on or before 28-Apr-21
and report for joining on 29-Apr-21. We request you to provide the names and addresses of two
references (individuals who are not related to you) known to you.

This proposal is valid only till 28-Apr-21 and will stand cancelled unless duly accepted in original (we
have provided you 2 originals of this offer cum appointment letter of which one original is to be returned
with acceptance).

Upon acceptance, this offer letter, together with the Annexure hereto will be considered an employment
contract for personal service from the date of your joining the company above.

We welcome you to the HF S team and with you a long term and mutually beneficial association.

Yours faithfully,
For Hindustan Field Services Pvt. Ltd.,

Authorised Signatory
(Enclosure: Annexure referred above)

| accept the above Terms & Conditions and would report for joining on22-4-2} (date):

Signature: W

Date: 20-S-202%|

11111 L — “Cont woveenen”
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ANNEXURE - A
Remuneration Package
Work Level BL1
Maharashtra
[ Particular (Amount in INR'/Month)
Basic Salary 11948/-
House Rent Allowance ' 597/-
Monthly Incentive @ Target 2 2,350/-
Travelling Allowance ? 3,120/-

® INR denotes Indian Rupee.

® Monthly Incentives will be paid on achievement of targets. The Incentive scheme(s)
will change from time to time based on business needs.

® The Travelling Allowance is Rs. 120/- per day for the number of days worked.
P.F., ESIC, Gratuity, Bonus & PT will be applicable as per the laws.
The above remuneration will be subject to deduction of tax at source as per the
Income Tax Act & Rules, as applicable from time to time.

Yours faithfully,

For Hindustan Field Services Pvt. Ltd.,

Authorised signatory

Initials ........., s Sp— 5
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VIKAS SAHYOG PRATISHTHAN

An Alliance For Social Justice & Sustainable Development

1" January 2022
To,

Mr. Sagar Mhasal
At. wakana,
Tal-Sangrampur,
Dist-Buldhana

Dear Sagar,

Greetings!

On behalf of Vikas Sahyog Pratishthan we welcome you to work with us. We are an organization that works for
the dignity of the disadvantaged communities in Maharashtra

We are glad to inform you that we are appointing you as a Qluster Coordinator for a project Holistic Rural
Development Program (HRDP) District-Bhandara for the period from 1 January 2022 to 31" December
2024.This is a project-based appointment for the mentioned position. The broad roles, responsibilities, proposed
task list. One-month prior notice from both sides is mandatory for the resignation or termination of the employee.

During this period, we will pay you INR Rs. 15000, /-p.m. (MSPT & other deductions are applicable as
per the regulations and policies of VSP). You will have to work 48 hours per week (Monday to Saturday
daily 8 hours). Weekly off and bank holidays are applicable. Related to your work coordination you
will have to report Mr. Sandip Dhote,

Kindly affix your signature on the copy of this letter and on the organizational policy acceptance letter as a token
of your acceptance of these terms and conditions.

We look forward for pleasant working relationship:
Warm Regards,

Mohan Surve
(Chief Executive Officer)

Signature:
Name:-

Date :-
Working tog together for Livelihood & Dignity of the Deprived Communities

Administrative Office: 13/98, Unnat Nagar No, 3, M.G, Rood, Near Shabari Hotel, Goregaon (W), Mumbai - 400104,
Registered Office: 15/7-A, Shravan, Plot 5-1, Nagri Niwara Parishad, Goregaon (E), Mumbai - 400 065.
Telephone: Mumbai - Mob. 9869250410, Buldhana (9960306042), Ramugiri (7588909080)

Email: mohansurve @ vspindin.org Website: www.vspindia.org



2/13/23, 10:41 AM WhatsApp

SAMPARC

Social Action For Manpower Creation

ADMIN OFFICE SECRETARIAL OFFICE:

SAMPARC Varad Appts, Plot No.292, S.No.37-45, SAMPARC Malavil Centre,

Yashwantnagar, Talegaon Dabhade Station Near Malavli Rly. Station, Vill, Bihaje, Tal. Maval,

A Bk Sumtoly wander: Sacsrtits Dist.Pune-4 10507, Maharashtra, India, Dist. Pune, Maharashtra: 410405, India,
Krgiiiaboa Wt AN of §ini Tel:{OZ114)22T335, 231371 M. +91 9766343456 Mob: 94907077147
il‘:_‘: .“ :: ‘:L‘:T;': :.:JI :’;:':i E-miabl: samparc6@@gmail.com E-mail: samparco@@gmail.com
Websile: www.samparc.org Website: www.sampire.org

“rresident M Anil Snghis Vice Prestident: Mo MDD Khattas Founder/Secretary: Me Amitkumar Banerjee, Treasurer: Rin. Ajay Argade, Founder Trustee-Mis. ity Banerjee,

Trustees: i Lala Chokhaog Mis. Kian Arya, Mrs Asha fhunghunwala, Adv Vishal Kale, Mr Cyril Davidd. Lior Arun Seth, Mr, Kivan Hulavaie, Mr Shashikant Katife

Rel: SM/HR/EC/2020/022 Dare: 20. 08. 20

EXPERIENCE CERTIFICATE

This is to certify that Mr. Sagar Mhasal was working as a Hostel Rector in our SAMPARC
BALGRAM, At-Po- Bhaje, Tal-Maval, Dist.-Pune-410405, from 22" July 2019 to 20" August
2020. During this period he worked very hard & sincerely in his department and participating
different types of activities, He was a very good & well behaves Hostel Rector to our children’s.
This certificate is issued to him on his request.

We wish his all the best for his future endeavors.

For Social Action For Man Power Creation ( SAMPARC)

For Social Actign For Maipova < o

A
thorisoed Signaory

YOGENDRA KULKARNI

ADMINISTRATIVE PERSONNEL

Donations to SAMPARC are exempted from Income Tax u/s 80G.

httne/hwah whateann ram
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' VIKAS SAHYOG PRATISHTHAN

;"%’ An Alliance For Social Justice & Sustainable Development
T

ST HE THTOTYS

UHTOId SheudTd ad HY, IR

. TR IS i1 faerra ggai
ASTUT drgermed fe, 22 Sifme
2020 o 30 3Me 2021 o1 shrdrach

Hel dATyehl TH-<geh TgU IiTedT
UehTR ShTH hes.

Mohan Surve

(Chief Exevutive Officer)

Signature; Wda—
Name:- Sagar B‘ Mhasal

Date - 30/08/2021

Working together for Livelihood & Dignity of the Deprived Communities

Administrative Office: 13/98, Unnat Nagar No. 3, M.G. Read. Near Shabari Hotel, € ioregaon (W), Mumbai - 400104,

Registered Office: 15/7-A, Shravan, Plot 5-1, Nagr Niwara Parishad, Goregaon (1), Mumbai - 400 065,
Telephone: Mumbai - Mob. 9869250410, Buldhana (9960306042), Retnagiri (7588909080)
Email: mohansurve@vepindia.org Website: www.vsnindio.org

httne /hwah whateann rom
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MOIN€eEe FOUNDATION

"FREEDOM BY KNOWLEDGE"

1-KA-17, Housing Board, Shastri Nagar, Jaipur (Raj.) India - 302016
Ph.: +91-9828534060 - Website : www.moinee.org

Ref No. - MF-2022/HR-OL/07-06 Date: 30 July, 2022

Offer Letter

To,

Mr. Prasad Vishnu Umale

At Pimpalgaon kale

Taluka: Jalgaon Jamod

District: Buldhana (Maharashtra)
Mob No. : +91 8600667830

E-Malil ID: prasadumale777@@gmail.com

Dear Mr. Prasad Vishnu Umale,

With reference to your application and subsequent interviews, we are pleased to appoint you in the
services of Moinee Foundation as per the terms and conditions mentioned below;

1. You will be appointed as School Coordinator for Tata Motors Limited-Pune supported i-Lead
Program at Pune. ,

2. Your date of Joining will be 01-08-2022. _

3. Your Annual CTC will be Rs. 1,85,065/- with following break-up

CTC Components Monthly Amount Annual Amount

Basic Salary 8,780 105,360
HRA 4,727 56,724
Other Allowances 0 0
Gross Salary 13,507 1,62,084
Employer Contribution to PF 1054 12,648
Employer Contribution to ESIC 439 5,268
Gratuity - 5,065

Total CTC 15,000 1,85,065
Deductions
Employee Contribution to PF 1054 12,648
Employee Contribution to ESIC 101 1,212
Employer Contribution to PF 1054 12,648
Employer Contribution to ESIC 439 5,268
Gratuity - 5,065
Net Salary (in hand) 12,352 1,48,224

4. It is a project base hiring and your employment will be subject to the continuity of the project,
performance and terms & conditions mentioned in your appointment letter, which will be issued
after completing the joining formalities.



6.

Joining formalities need to be completed within 7 days from the date of joining.

You will be on probation period of 3 months from the date of joining and organization will have
a right to extend the probation period according to your performance.

This offer is made on the understanding that the information given by you in your application is
correct and complete. If it is found at any time that the information provided by you in the
application is not correct/not true or any information has been deliberately suppressed and/or your
inability to join by scheduled joining date, this offer automatically stands withdrawn without any
further notice.

Please bring below listed documents in original along with two set of photo copy on your day of

joining:

A. Proof of Date of Birth

B. Academic certificates (from 10th to highest)

C. Resignation Letter (if any past employment)

D. Reliving Letter, if any past employment

E.  Salary slip of last 3 months (if any past employment)

F. 3 recent passport size photograph

G. KYC documents - Adhar card, PAN Card, Cancelled Cheque

This Offer Letter is valid for a period of seven days. If you are in agreement with the above mentioned
terms and conditions, please confirm and revert within the stipulated time.

“With Best Wishes

For Moinee Foundation

C NI
(Dr. Vijay Vyas)
Director
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Nehru Yuva Kendra Buldana o {}

Fren wrafea District office of the
AgE AT Ty weA Nehru Yuva Kendra Sangathan

wETaeE e an Autonomous Body under the
T wrwe va W@ qEe Ministry of Youth Affairs & Sports
WA HIRT Governmaeant of India
No.NYK/Bul/NYV/2021-22/17 Date: 09/07/2021

To
1. Bavaskar Umesh Ramesh (109656)
2. Nitin Sanjay Shelke (52560)
. Ganesh Badrishwar Suryawanshi (123497)
4. Nitin Shankar Mahale(11220)

Subject: Offer of Engagement as Volunteer under the National Youth Corps (NYC) — regarding.

On the basis of the recommendation made by the Selection Committee constituted for the purpose, it is
informed the at you have been selected for engagement as a Volunteer under the national Youth Corps (NYC).
The terms and conditions of engagement are as under:

1. The engagement is purely on voluntary basis, for a maximum period of one years (i.e. up to 31s«March 2022 only). The
volunteer shall perform such duties as assigned to him/her by the competent authority.

2. During the period of engagement, Honorarium of Rs. 5000/~ per month (all inclusive) will be paid. No other allowances
shall be admissible.

3. Volunteer will be entitled to grant of 12 days causal leave each year as amended from time to time.

4. Engagement carries the liability to serve in any part of the district.

5. Volunteer is not entitled for Traveling Allowance for joining.

6. Other conditions of service will be governed by the Scheme guidelines of National Youth Corps (NYC) and orders issued
from time to time,

7. Engagement is on full time basis and the volunteer will not accept any other assignment during this period.

8. In case work of volunteer is not found satisfactory, the deployment can be terminated at any time by a notice of one month.
9. The deployment can also be terminated by the volunteer by giving one month notice.

10. Volunteer will not have any claim or right for regular appointment to any post under the deploying agency/department.

11. The volunteer will bring certificate of medical fitness from Authorized Medical Attendant (AMA) at time of his/her
joining. Continuation of engagement is subject to physical fitness. He/She is liable to be discharged from the said
engagement in case found medically unfit.

12, If the above terms and conditions are acceptable, you are required to submit an undertaking as in the enclosed proforma
and report to the undersigned within 7 days of receipt of this letter.

AXE
District Youth Officer
Nehru Yuva Kendra
Buldana

nqljk etyk] TyWV ua-202] Mh,IMh fIVh ekWy] cqyMk.kk-443001 Qksu ua- 072628295332 bZesy :
gnykbuldana@gmail.com
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E-GOVERNANCE SOLUTIONS PRIVATE LIMITED

Date: 10" March, 2023

Dear Ramdas Gawade,

Greetings of The Day!!

We have pleasure in informing you that, you have been selected as “Block Manager - SIIB & CB” for the
Project of “MSRLM-UMED"” on the roll of E-governance Solutions as per the agreement between CSC-
SPV & Rural Development Department of Maharashtra Government. ’

You will be deployed at “Akola” District with effect from date which will be mentioned on your joining
report (Ruju Ahwal) and which needs to be confirmed & approved by respective CEO/DY CEO or any

signing authority/s appointed by government.

Your monthly Gross Salary will be Rs.22,502/- & net in hand salary will be Rs.22,302/- for the above said
post.

You are hereby requested report to your above mentioned deployment location, on 13" March,2023 at
10:00 am with the copy this letter along with authorized Government Identity Proof like AADHAR Card
or PAN Card.

Based upon your singed & approved Joining Report (Ruju Ahwal) by respective authorities, further
necessary joining formalities will be completed in due course of time. The Appointment Letter along
with Salary Structure will be issued to you accordingly.

You are requested to confirm your acceptance of this letter by sharing the signed copy of same &

forward the scanned copy to email id hrcoord@egovernancesolutions.com.

For EGovernance Solutions

Authorized Signatory

Authorised Associate of CSC SPV for Rural Development Department Project

Address: 301, 3rd Floor, Dalamal Tower, Free Press Journal Road,
Nariman Point, Mumbai - 400021 | CIN No.: U72200PN2010PTC137064
info@egovernancesolutions.com | www.egovernancesolutions.com




Probationary officer Internship details
- Batch 64

From: Anjay Chakravarty
/HRMG/IBANK/BANG-COMMI
l\!‘\L“I‘ Al.¢ l!‘ Javdl ;‘HL IC i{ IIMNH
To Krushna Kusalkar [IMA-64]
¥64@ima.manipal.edt

Sent Wednesday, February 8, 12:54 PM

Dear KRUSHNA KUSALKAR,

Congratulations ~ for ~ having  successfully
completed Classroom Training. Kindly note that

Internship will start from 15* March, 2023 for a
duration of about two months. You are expected
to report by 9:15 A.M. sharp to your respective
locations.

Please note the details of your Internship:
Designation: RELATIONSHIP MANAGER
Department: BRANCH BANKING DEPT

Internship Location: MUMBAI - BORIVALI (W)_BR
Internship Address: ICICI BANK LTD REIS MAGOS,
SUTRALE  ROAD,OFFOSITE = CHANDAVARKAR
LANE, BORIVALI (WEST),MUMBAI, 400092

Reporting Authority Name: Yogesh Masavkar

Email ID: yogesh.masavkar@icicibank.com

..............................

Please find below the salient aspects of the
Internship. Kindly go through the instructions
carefully:

The Period of Internship is from 15! March,
2023 to 30" April,2023



The location and role assigned to you is
final unless you receive any other
communication from HR.

« On the first day of Internship, either the
trainees must send a mail by themselves or
through their reporting authorities to Ankita
Surve —ankita.surve@icicibank.com
quoting their temporary Manipal ID (Temp
ID) or Permanent Employee Numbers
issued to them.

+ Creation of Employee IDs or Permanent
Employee Numbers will take 2 days from
the date of joining.

+ Trainees are permitted only up to 5 days of
Hotel accommodation at the time of joining,
for which they need to make arrangements
on their own. Within this time, they are also
required to make their own arrangements
for stay thereafter.

Stipehd during the Internship, on pro-rata
basis for the number of days present, will
be credited into your accounts directly. The
stipend would be paid based on the basis
of their e-muster signing. You are,
therefore, requested to update your E
Muster regularly. Please get in touch with
your Reporting Authority in case you face
any challenges in this regard.

POs are not allowed any leave during the

period of Internship. In case of self-
marriage or critical medical condition, a
leave of maximum seven calendar days is
permitted beyond which the POs would
need to repeat the entire Internship with
the next batch. Also, note that the leave
will entail Loss of Payment (LOP).

+ The permission for leave has to be taken
from your Reporting Authority and Employee
Relations Manager (ER Manager). Sufficient



AADARSH GRAMIN VIKAS SEWABHAVI SANSTHA

Reg. No. MAHA-302/96/BEED, F-3564 (BEED)

Office Address: Chhabda Mansion, Opposite to Gurudwara, Near Mondha Naka,

Aurangabad. 431001

fiadarsh Foundati@ontact details: Mobile No.: 9778878787, Email: anilghuge.aadarsh@gmail.com

OUTWORD NO: - AGVSS/APPOINT-99/2023-24DATE. 29/03/2023

Appointment letter

MS.SEEMA SHIVHARI DHAMNE

Buldhana

Maharashtra

Dear, MS.SEEMA SHIVHARI DHAMNE

We are pleased to support your job as a “MLA Fellow” with the “Adarsh GraminVikasSewabhavi
Sanstha”for period of “18 Months” commencing from April01, 2023 till October 01,2024 on the
following terms and conditions. Your appointment will be governed by the terms and conditions
presented in the Annexure A. We look forward to you joining us. Please do not hesitate to call us

for any information you may need. Also please sign the duplicate of this offer as your acceptance
and forward the same to us.

Annexure A

During your internship with Adarsh Gramin Vikas Sewabhavi Sanstha.you will be governed
by the following Terms and Conditions of Service and may be amended from time to time.

14,000/- per month fixed salary and accommodation and transport will be arranged by the
institute.

<

You are being hire as a MLA Fellow and Programme Coordinator would be your

Reporting Manager and Mentor during the job.Asa MLA Fellow you would be
responsible for

Managing the MLA R.D.F 20-25 Villages

Supporting and Mentoring Villagers, Sarpanch

Sarpanch and Government Officials in their intervention in Villages, and in their skill
building through regular Villages visits, discussion and problem solving,
documentation and workshops for enriching their village as well as personal
deliverables.

Work closely with team members (including Fellows) to address day to day issues in
dealing with Government authority

Supporting behavior activities at the location and ensuring successful training and
coaching of the Government



Building and Managing relations with government officials like Block officer, CEOQ,
etc. to facilitate program implementation (supporting fellow PCs who are constantly
engaged with Government Officials).

Tracking Village development by recording progress of project in own block/zone
and creating related documents; participating in weekly/monthly meetings for
project review, information sharing, etc.

Supporting various operational activities at the location such as data analysis,
workshop designing etc.

Additional functional roles based on interest and need: curriculum design support,
SHGs training etc.

Your training will be on29th March and 30th March at Pandav lawns Lasur station.
And your joining date will be 01 April 2023 and tenure will be minimum. 1 year old.
During this period you are expected to devote your time and effort only to the work
of Adarsh Gramin Vikas Sewabhavi Sanstha. You should inform your men in
advance about upcoming events (if any) so that your work can be planned
accordingly.

You will be working remotely for the duration of theFellowship.There will be catch
up scheduled with your Programme Coordinator to discuss work progress and
over

All the work that you will produce at or in relation to Adarsh Gramin Vikas
Sewabhavi Sanstha will be the intellectual property of Adarsh Gramin Vikas
Sewabhavi Sanstha. You are not allowed to store, copy, sell, share, and distribute it
to a third party under any circumstances. Similarly, you are expected to refrain
from talking about your work in public domains (both online such as blogging,
social networking site and offline among your friends, college etc.) without prior
discussion and approval with your mentor.

All the work that you will produce at or in relation to Adarsh Gramin Vikas
Sewabhavi Sanstha  will be the in intellectual property of Adarsh Gramin Vikas
Sewabhavi Sanstha. You are no tall owe to store copy sell share and distribute it to
at hired party under any circumstances. Similarlyyou are expected to refrain from
talking about your work in public do mains (both online such as blogging social
networking site and offline among your friends ,collegeetc.) without period is
cussion and approval with your mentor,
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11.

12.

We take data privacy and security very seriously and to maintain confidentiality of
any students, customers, clients, and companies’ data and contact details that you
may get access to during your internship will be your responsibility. Adarsh Gramin
Vikas Sewabhavi Sanstha operate son zero tolerance principle with regard to any
breach of data security guidelines. At the completion of the internship you are
expected to hand over all Adarsh Gramin Vikas Sewabhavi Sanstha work/data
store do your Personal Computer to your mentor and delete the same from your
machine.

During the appointment period you shall not engage your selves directly or
indirectly ordinary capacity in any other organization (other than your college). In
the event of breach of this condition, this appointment is liable to be terminated for
the with by the company. In addition, you shall be liable to pay liquid ated damages
to the Company of an extent estimated by the Company.

Under normal circumstances either the company o you may terminate this
association by providing a notice of 30days without assigning any reason. However,
the company may terminate this agreement forth with under situations of in-
disciplinary behaviors.

You are expected to conduct yourself with most professional is mind eagling with
your mentor, team members, collages ,clients and customers and treat everyone
with due respect.

Adarsh Gramin Vikas Sewabhavi Sanstha is a startup and we love people who like
to go beyond the normal call of the duty and can think out of the box. Surprise us
with you passion, intelligence, creativity and hard work—and expect appreciation &
rewards to follow.

Expect constant and continuous objective feedback from your mentor and other
team members andwe encourage you to ask for and provide feedback at every
possible opportunity. It’s your right to receive and give feedback-this is the ONLY
way we all can continuously push ourselvesto do better.

Have fun at what you do and do the right thing—both the principles are core of what
Adarsh Gramin Vikas Sewabhavi Sanstha stands for and we expect out | be them
in your day to day actions and continuously challenge us if we are falling short to
expectations one ether of them.




o2\ DR
For ADARSH FOUNDATION

G —

Adarsh Gramin Vikas Sewabhavi Sanstha

Anil Ghuge
Secretary

I have negotiated, agreed, read and underst

letter as well as An nexure here to and affix
terms of the letter.

ood all the terms and conditions of this job
my signature in complete acceptance of the

Date: Signature:

Place: Name:
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AADARSH GRAMIN VIKAS SEWABHAVI SANSTHA

Reg. No. MAHA-302/96/BEED, F-3564 (BEED)

Office Address: Chhabda Mansion, Opposite to Gurudwara, Near Mondha Naka,

Aurangabad. 431001

@iadarsh Foundation Contact details: Mobile No.: 9778878787, Email: anilghuge.aadarsh@gmail.com

OUTWORD NO: - AGVSS/APPOINT-  /2023-24 DATE. 29/03/2023

Appointment letter

MR. SATYANJAY DHANANANJAY KARWANDE

Buldhana

Maharashtra

Dear, MR. SATYANJAY DHANANANJAY KARWANDE

We are pleased to support your job as a “MLA Fellow” with the “Adarsh Gramin Vikas Sewabhavi
Sanstha” for period of “18 Months” commencing from April 01, 2023 till October 01, 2024 on the
following terms and conditions. Your appointment will be governed by the terms and conditions
presented in the Annexure A. We look forward to you joining us. Please do not hesitate to call us
for any information you may need. Also please sign the duplicate of this offer as your acceptance
and forward the same to us.

Annexure A

During your internship with Adarsh Gramin Vikas Sewabhavi Sanstha.you will be governed
by the following Terms and Conditions of Service and may be amended from time to time.

14,000/- per month fixed salary and accommodation and transport will be arranged by the
institute.

NSNS

You are being hire as a MLA Fellow and Programme Coordinator would be

yourReporting Manager and Mentor during the job.As a MLA Fellow you would be
responsible for

Managing the MLA R.D.F 20-25 Villages

Supporting and Mentoring Villagers, Sarpanch

Sarpanch and Government Officials in their intervention in Villages, and in their skill
building through regular Villages visits, discussion and problem solving,
documentation and workshops for enriching their village as well as personal
deliverables.

Work closely with team members (including Fellows) to address day to day issues in
dealing with Government authority

Supporting behavior activities at the location and ensuring successful training and
coaching of the Government



Building and Managing relations with government officials like Block officer, CEO,
etc. to facilitate program implementation (supporting fellow PCs who are constantly
engaged with Government Officials).

Tracking Village development by recording progress of project in own block/zone
and creating related documents; participating in weekly/monthly meetings for
project review, information sharing, etc.

Supporting various operational activities at the location such as data analysis,
workshop designing etc.

Additional functional roles based on interest and need: curriculum design support,
SHGs training etc.

Your training will be on 29th March and 30th March at Pandav lawns Lasur
station. And your joining date will be 01 April 2023 and tenure will be minimum. 1
year old. During this period you are expected to devote your time and effort only to
the work of Adarsh Gramin Vikas Sewabhavi Sanstha. You should inform your men
in advance about upcoming events (if any) so that your work can be planned
accordingly.

You will be working remotely for the duration of theFellowship.There will be catch
up scheduled with your Programme Coordinator to discuss work progress and over

. All the work that you will produce at or in relation to Adarsh Gramin Vikas
Sewabhavi Sanstha will be the intellectual property of Adarsh Gramin Vikas
Sewabhavi Sanstha. You are not allowed to store, copy, sell, share, and distribute it
to a third party under any circumstances. Similarly, you are expected to refrain
from talking about your work in public domains (both online such as blogging,
social networking site and offline among your friends, college etc.) without prior
discussion and approval with your mentor.

All the work that you will produce at or in relation to Adarsh Gramin Vikas
Sewabhavi Sanstha  will be the in intellectual property of Adarsh Gramin Vikas
Sewabhavi Sanstha. You are no tall owe to store copy sell share and distribute it to
at hired party under any circumstances. Similarly you are expected to refrain from
talking about your work in public do mains (both online such as blogging social

networking site and offline among your friends ,college etc.) without period is
cussion and approval with your mentor.

We take data privacy and security very seriously and to maintain confidentiality of



10.

11

12.

any students, customers, clients, and companies’ data and contact details that you
may get access to during your internship will be your responsibility. Adarsh Gramin

Vikas Sewabhavi Sanstha operate son zero tolerance principle with regard to any
breach of data security guidelines. At the completion of the internship you are
expected to hand over all Adarsh Gramin Vikas Sewabhavi Sanstha work/data
store do your Personal Computer to your mentor and delete the same from your
machine.

During the appointment period you shall not engage your selves directly or
indirectly ordinary capacity in any other organization (other than your college). In
the event of breach of this condition, this appointment is liable to be terminated
for the with by the company. In addition, you shall be liable to pay liquid ated
damages to the Company of an extent estimated by the Company.

Under normal circumstances either the company o you may terminate this
association by providing a notice of 30days without assigning any reason. However,
the company may terminate this agreement forth with under situations of in-
disciplinary behaviors.

You are expected to conduct yourself with most professional is mind eagling with
your mentor, team members, collages ,clients and customers and treat everyone
with due respect.

Adarsh Gramin Vikas Sewabhavi Sanstha is a startup and we love people who like
to go beyond the normal call of the duty and can think out of the box. Surprise us
with you passion, intelligence, creativity and hard work—and expect appreciation &

rewards to follow.

Expect constant and continuous objective feedback from your mentor and other
team members and we encourage you to ask for and provide feedback at every
possible opportunity. It's your right to receive and give feedback-this is the ONLY
way we all can continuously push ourselves to do better.

Have fun at what you do and do the right thing—both the principles are core of
what Adarsh Gramin Vikas Sewabhavi Sanstha stands for and we expect out | be

them in your day to day actions and continuously challenge us if we are falling
short to expectations one ether of them.

For ADARSH FOUNDATION



w

Anil Ghuge
Secretary

Adarsh Gramin Vikas Sewabhavi Sanstha

I have negotiated, agreed, read and understood all the terms and conditions of this job
letter as well as Annexure here to and affix my signature in complete acceptance of the
terms of the letter.

Date: Signature:

Place: Name:



AADARSH GRAMIN VIKAS SEWABHAVI SANSTHA
Reg. No. MAHA-302/96/BEED, F-3564 (BEED)
Office Address: Chhabda Mansion, Opposite to Gurudwara, Near Mondha Naka,

Aurangabad. 431001
fiadarsh Foundatiq@ontact details: Mobile No.: 9778878787, Email: anilghuge.aadarsh@gmail.com

OUTWORD NO: - AGVSS/APPOINT-73/2023-24DATE. 29/03/2023

Appointment letter

Mr. ASHISH SANJAY NIKALUE
Buldhana
Maharashtra

Dear, Mr. ASHISH SANJAY NIKALJE

We are pleased to support your job as a “MLA Fellow” with the “Adarsh GraminVikasSewabhavi
Sanstha”for period of “18 Months” commencing from Aprilo1, 2023 till October 01,2024 on the

following terms and conditions. Your appointment will be governed by the terms and conditions

presented in the Annexure A. We look forward to you joining us. Please do not hesitate to call us
for any information you may need. Also please sign the duplicate of this offer as your acceptance
and forward the same to us.

Annexure A

During your internship with Adarsh Gramin Vikas Sewabhavi Sanstha.you will be governed
by the following Terms and Conditions of Service and may be amended from time to time.

14,000/- per month fixed salary and accommodation and transport will be arranged by the
institute.

1. Youare being hire as a MLA Fellow and Programme Coordinator would be your

Reporting Manager and Mentor during the job.Asa MLA Fellow you would be
responsible for

v" Managing the MLA R.D.F 20-25 Villages

v Supporting and Mentoring Villagers, Sarpanch

v' Sarpanch and Government Officials in their intervention in Villages, and in their skill
building through regular Villages visits, discussion and problem solving,
documentation and workshops for enriching their village as well as personal
deliverables.

v" Work closely with team members (including Fellows) to address day to day issues in
dealing with Government authority

v" Supporting behavior activities at the location and ensuring successful training and
coaching of the Government



For ADARSH FOUNDATION
M

Adarsh Gramin Vikas Sewabhavi Sanstha

Anil Ghuge
Secretary

| have negotiated, agreed, read and understood all the terms and conditions of this job

letter as well as Annexure here to and affix my signature in complete acceptance of the
terms of the letter.

Date: Signature:

Place: Name:



AADARSH GRAMIN VIKAS SEWABHAVI SANSTHA

Reg. No. MAHA-302/96/BEED, F-3564 (BEED)

Office Address: Chhabda Mansion, Opposite to Gurudwara, Near Mondha Naka,

Aurangabad. 431001

fiadarsh Foundatig®ontact details: Mobile No.: 9778878787, Email: anilghuge.aadarsh@gmail.com

OUTWORD NO: - AGVSS/APPOINT-74/2023-24DATE. 29/03/2023

Appointment letter

Mr. SHUBHAM VISHNU SHELKE

Buldhana

Maharashtra

Dear, Mr. SHUBHAM VISHNU SHELKE

We are pleased to support your job as a “MLA Fellow” with the “Adarsh GraminVikasSewabhavi
Sanstha”for period of “18 Months” commencing from April01, 2023 till October 01,2024 on the

following terms and conditions. Your appointment will be governed by the terms and conditions

presented in the Annexure A. We look forward to you joining us. Please do not hesitate to call us
for any information you may need. Also please sign the duplicate of this offer as your acceptance
and forward the same to us.

Annexure A

During your internship with Adarsh Gramin Vikas Sewabhavi Sanstha.you will be governed
by the following Terms and Conditions of Service and may be amended from time to time.
14,000/- per month fixed salary and accommodation and transport will be arranged by the
institute.

1.

<

You are being hire as a MLA Fellow and Programme Coordinator would be your
Reporting Manager and Mentor during the job.Asa MLA Fellow you would be
responsible for

Managing the MLA R.D.F 20-25 Villages

Supporting and Mentoring Villagers, Sarpanch

Sarpanch and Government Officials in their intervention in Villages, and in their skill
building through regular Villages visits, discussion and problem solving,
documentation and workshops for enriching their village as well as personal
deliverables.

Work closely with team members (including Fellows) to address day to day issues in
dealing with Government authority

Supporting behavior activities at the location and ensuring successful training and
coaching of the Government



For ADARSH FOUNDATION
/@;\/

Adarsh Gramin Vikas Sewabhavi Sanstha

Anil Ghuge
Secretary

| have negotiated, agreed, read and understood all the terms and conditions of this job
letter as well as Annexure here to and affix my signature in complete acceptance of the
terms of the letter.

Date: Signature:

Place: Name:



